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LAKESIDE SCHOOL (Front View) 

This school is about sixty miles from a railroad. It is
situated on the shore of a lake, among the pines, at an altitude
of about seven thousand feet. It has four teachers—two men and
their wives-T.-and about one huadred students. Ten grades are taught.
One teacher gave e-tra time to music and has organized an orchestra
of several pieces. The Garden Club Champion for the State was a
student here last year. He won a trip to Chicago. During the ,..rinta-
months fifty students were given hot lunches here daily at a cost
of four cents per lunch. Some of the students come a distance of
four miles. This community has By Scouts, Garden Club and Poultry
Club. J. L. Jones is principal. They are looking forward to the
construction of a community house.

LAKESIDE SCHOOL (Rear View)



CHAPTER I. 

INTRODUCTION 

1. Aim of Study.

The purpose of this study is to present certain facts and

observations concerning the rural schools of Navajo County, with

special emphasis upon the status of the rural teacher. All

districts outside of Winslow and Holbrook have been covered. In

some instances data will be given from these two systems to show

contrasts or to make comparisons. This field may not be large

so far as the number of schools or teachers is concerned, but it

has been covered quite thoroughly and will be worth while by way

of comparison with similar studies made elsewhere. It may also

be of value to those interested in rural education in Arizona.

To some extent it will indicate what would be found in other

counties of the state.

An effort has been made to present some of the conditions

which affect education in this county.

The study also presents:—

1. The education and training of the teacher.
2. Certification.
3. Experience and tenure.
4. The work of the teacher.
5. Economic status.
6. Social status.



Each of these topics will be developed in the following pages.

From the above statement we can see that an exhaustive survey

of the entire school system of Navajo County is not contemplated.

This is rather a study of a particular phase. No startling

discoveries have been made; no unusual theories advanced; no

sweeping recommendations put forth; no educational "cure—all" ad-

vocated. Pains have been taken in the preparation and present-

ation of the facts here set forth. Where anything in the nature

of a recommendation has been made, it has been done after due con-

sideration.

2. Navajo County. 

Physical Characteristics

The area of the state of Arizona is 113,810 square miles.

That of Navajo County is 9,899 square miles or 8.6% of the area

of the state. The altitude ranges from 4,500 to 7,000 feet.

The whole county is fairly even and is easy to travel over. Some

places in Navajo County have a most excellent all—the—year—round

climate. Most of the teachers have found this a very fine climate

in which to carry on school work. The county is drained by the

tittle Colorado river and its tributaries. These streams furnish

irrigation water to the farming communities. Some of the most

typical desert in Arizona as well as some of the most magnificent

pine forests are found in Navajo County.

The People

The state of Arizona according to the last census had a pop-

ulation of 334,162, or 0.3% of the population of the United States.
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The percent of urban population was 35.2. The percent of rural

population was 64.8. In these figures all places with less than

2,500 population are counted as rural. Towns with 500 to 2,500

population often have first class city organization of their

schools. The number of people in Arizona wha live in towns of

this size constitute 4.5 per cent of our population. Therefore,

our population is divided as follows:—

Class of Places	 Population	 Percent 

Urban — 2,500 and over	 117,527	 35.2

Towns of 500 to 2,500	 15,122	 4.5

Rural — all under 500	 201,513	 60.3

We find, then, that 60.3 percent of the population of

Arizona is strictly rural. This ought to answer the recent

statement of a prominent Arizona educator that he seriously

questioned whether or not there was a rural educational problem

in this state. Yet it does not indicate the real conditions be-
-

cause
7
as we shalisee later, only 10% of Arizona teachers are in

one—teacher schools — 5% in two—teacher schools and 6% in three—

and four—teacher schools. By consulting the following map on

our population by counties, it will be seen that in the ten

years (1910-1920) only one county had a decrease in its rural

population.

4 counties had an increase in rural population of 50% or over

6 " 25%-50%

" 5%-15%3

Navajo County had an increase of 5% to 15% in her rural

population. This is one of the five counties that had a larger
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increase in urban than rural population. In the Unit(, , 'tates

we have 35.5 people per square mile. In Arizona we have 22	 Ple

per square mile. In Navajo County we have less than 2 people per

square mile. We have large stretches of unpopulated area. The

communities, however, ,41ere people actually live are fairly po-

ulous.

The total population of Arizona as formerly stated is

334,162. The population of Navajo County is 16,077 or 4.8% of the

population of the state. In order to get some idea of the char-

acter composition and trend of the people with which the teachers

of Arizoa and Navajo County have to work, the following figures

are taken from the census reports:-

Urban and Rural Population for Arizona

of total
1910Class of Population	 1920

Table 1.

Percent
1920

Number
1910

Urban Population 
Total 117,527 63,260 100. 100.

White 113,539 60,355 96.6 95.4
Negro 2,631 1,310 2.2 2.1
Indian,	 Chinese
Jap and all other 1,357 1,595 1.2 2.5

Native white,	 tota184,629 43,166 72. 68.2
Native Parentage	 58,330 26,644 49.6 42.1
Foreign	 " 16,370 10,427 13.9 16.5
Mixed 9,929 6,095 8.4 9.6

Foreign born white 28,910 17,189 24.6 27.2

Rural Population 
Total 216,635 141,094 100. 100.

White 177,910 111,113 82.1 78.8
Negro 5,374 699 2.5 0.5
Indian, Chinese
Jap and all other 33,351 29,282 15.4 20.8

Native whit,tota1128,721 81,478 59.4 57.7

Native parentage 	92,815 55,824 42.8 39.6

Foreign	 9 23,164 15,690 10.7 11.1

Mixed	 II 12,742 9,964 5.9 7.1

Foreign born white 49,189 29,635 22.7 21.0
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Less than 5
per cent nu 35 to 50

per cent

13

PER CENT OF FOREIGN—BORN WHITE IN TOTAL POPULATION,

BY COUNTIES, 1920

Ell 5 to 10 per cent 
15 to 25
per cent    50 per cent

and over  
25 to 35
per cent 
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Table 2	 For 1920 and 1910 
Characteristics of Population for Arizona and Navajo County

Sub'ect Arizona : Navajo County
T,Qtal Poulatlon	 • s 
Native white
Native white-native parentage
Native white-foreign parentage

334,162,
213,350
151,145
39,534

16,077
7,353
6,252

551

Native white-mixed parentage 22,691 550

Foreign-born white 78,099 • 819

Negro 8,005 46
Indian, Chinese Jap and all other 34,708 7,859

Percent native white 63.8 45.7

Percent foreign born white 23.4 5.1

Percent Negro 2.4 0.3

Total Population	 1910 204,354 11,471

Native white 124,644 4,798
Foreign-born white 46,824 832
Negro 2,009 38
Percent native white 61. 41.8
Percent foreign-born white 22.9 7.3
Percent Negro 1 . 0.3

Illiteracy	 1920 and 1910	 Arizona	 : Navajo County
Total ten years of age and over	 255,461	 11,576

Number illiterate	 39,131	 :	 4,467
Percent illiterate	 15.3	 .	 38.6
Percent illiterate in 1910	 20.9	 :	 41.1
Native white 	152,875	 :	 5,341
Number illiterate	 3,233	 :	 208
Percent illiterate	 5.9	 .	 3.9
Foreign-born white 	70,053	 .	 743
Number illiterate	 19,291	 .	 210
Percent illiterate	 27.5	 •	 28.3
Negro 	7,369	 38
Number illiterate	 338
Percent illiterate	 4.6

Total 16 to 20 years inclusive	29,254 	1,430
Number illiterate	 4,101	 :	 432
Percent illiterate	 14.	 30.2

Illiterate males 21 years of age and
over	 15,847	 :	 1,674

Percent of all males 21 years of
age and over	 14.5	 .	 37.3

Native white	 1,144	 .	 84

Foreign born white	 8,369	 :	 97

Negro	 240	 .

Illiterate females 21 and over	 15,847	 :	 1,664

Percent of illiterate females	 18.8	 46.1

Native white	 1,212	 98

F,areign-born white	 7,688	 .	 85

Negro	 76	 .
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3. General Background.

The following tables will give some of the general conditions

with relation to the schools and teachers of Navajo County in com-

counties:

Navajo County

26
14
3

0.1352.50

1,255.31

17
•66 (all)
24 (all)
30
16
0
78
72

290 Rural schools of four teachers and less.
80 schools with more than four teachers.
10 Union High Schools.

Table 4
Number of Elementary OUE -671—a-stricts of Various Sizes in 
Each County Based on the Number of Teachers 

Number of
Teachers	 1: 2: 3:4:5:6:7:8:9:10:11:12:13:14:15:16:17:20:and 	over:
Apache	 13 3 4 1 2
Cochise	 29 8 4 5 1 1 1 1 1 2
Coconino 15 5 1 1 2
Gila 	14 2 11 1 1 1 3
Graham	 12 6 1	 1 1 2
Greenlee	 7 2 1	 1 2
Maricopa 12 3 2 5 4 2 4 3 2 1 1 1 5
Mohave	 18 3 1 1
Navajo	 13 3 12 111 1
Pima.	 14 8 1	 1:,1 1
Pinal	 31 1 i i 1.
Santa Cruz16 2 1 1
Yavapai	 32 10 2 1 2 1 1 2
Yuma	 8 6 22 1 1

parison with those of the state and of individual

Table 3.	 Arizona

Total number of school districts in	 440
Total number one—teacher schools 236
Total number two—teacher schools 54
Average yearly salary of grade
teachers $1,414.80
Av. yearly salary rural grade
teachers 1,372.13
Number teachers with Ariz. Normal
Diploma 547
Number women teachers 2163
Number men teachers 419
Number women rural teachers 339
Number men rural teachers 69 •.
Consolidated schools 20
Number school trustees 1,160
Number rural school trustees 870
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Some Facts Concerning Teachers in Arizona_

Per	 Annual
Cent Salaries

Table 5.

Number of Teachers in Arizona	 2,587:

Number of Districts with more than
four—teacher schools.	 2,092:

Number of Districts with one—

100:

80:

$3,827,434.07

3,148,398.91

teacher schools. 	 236: 10: 327,265.91

Number of Districts with two—
teacher schools. 	 118: 5: 160,413.25

Number of Districts with three—
and four—teacher schools. 	 141: 5: 191,626.00

Apache County

Number of teachers in County and Salary	 61: $73,981.62

Number of teachers—one teacher schools 	 13: 22: 14 1 960.00
0 t' 	 -two 	0	 H	 6: 9: 4,120.00
n	 u	 H	 —3 & 4	 " 	it 	12: 19: 13,415.00
0	 9	 H	 more than 4 teachei& schools30: 49: 41,486.62

Cochise County

Number of teachers in County	 394: . $583,344.54
Number of teachers—one teacher schools 	 29: 7: 43,215.00

li	 fl	 fl	 —two	 il	 ft	 16: 4: 20,553.25
1U	 It	 Il	 —3	 &	 4	 "	 II	 30: 8: 46,935.00
It	 "	 "more than 4 teacher schools 319: 81: 472,641.29

Coconino County

Number of teachers in County	 81: •. $102,125.20
Number of teachers—one teacher schools 	 15: 18: 18,635.00

0	 tt	 u	 —two	 0	 "	 10: 12: 12,885.00
if	 it	 It	 —3	 &	 4	 "	 ti	 4: 5: 6,525.00
il	 9	 "more than 4 teacher schools	 52: 64: 84,080.20

Gila County

Number of teachers in County	 254: $398,678.07
Number of teachers—one teacher schools 	 14: 5: 21,948.75

0	 0	 9	 —two	 "	 ti	 4: 2: 6,030.00
II	 tt	 ti	 —3	 &	 4	 "	 11	 4: 2: 4,950.00
II	 tf	 " more than 4 teacher schools 232: 91: 365,749.32



A	 11 more than 4 teacher "	 53:

-two
	

18:
—3&4 	"	 10:

646:	 41,066,087.30
12:
6:

24:
604:

2: 16,660.00
1: 12,925.00
4: 31,320.00

93: 1,005,182.30
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Graham County

Number of teachers in County	 93:

Number of teachers — one teacher schools 12:

Greenlee County

Number of teachers in County
	

99:

Number of teachers—one teacher schools
	

7:
-tWO
	

4:
—3 & 4 It

It 	9 more than 4 teacher" 	88:

Per :Annual
Cent :Salaries

4124,489.44
13: 22,020.00
18: 18,910.00
11: 12,915.00
58: 70,644.44

150,003.39
6: 7,444.97
4: 4,770.00

90: 137,788.42

Maricopa County 
Number of teacher in County
Number of teachers—one teacher sbhools

1 1
	

9	 -tWO	 H

11	 11	 11	 —3 & 4 "
"more than 4 teacher "

$62,334.88
37: 23,400.00
12: 7,235.00

51: 31,699.88

$122,893.42
14: 14,295.00
7: 7,115.00

12: 13,320.00
67: 88,163.42

Mohave County

Number of teachers in County
	

49:
Number of teachers—one teacher schools
	

18:
0	 9	 0	 •-tWO
	

6:
U . 	 “	 —3 & 4	 if
II 	0 more than 4 teacher "
	

25:

Navajo County

Number of teachers in County
	

89:
Number of teachers—one teacher schools
	

13:
It	 H.	 It	 -.two 	ri	II

	
6:

It	 11	 —3 & 4
	

11:
" more than 4 teacher 	59:
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Pima County
:
:
Per :Annual
Cent:Salaries

246:
14:

$382,366.06
5: 20,915.00

Number of teachers in County
Number of teachers—one teacher schools

11	 tl	 11	 "'tWO	
tt 16: 6: 19,970.00

II	 11	 11	 —3	 &	 4	 "	 11 12: 4:	 16,781.00
U	 (t " more than 4 teacher' 204: 85:	 324,700.06

Final County

Number of teachers in County 122: $173 1 898.00
Number of teachers—one teacher schools 31: 25:	 40,675.00

It	 It	 ".more than 4 teacher	 " 91: 75:	 133,223.00

Santa Cruz County

Number of teachers in County 75: $110,508.91
Number of teachers—one teacher schools 16: 21:	 30,843.94

W	 If	
"	 —two	 It	 II

,

tt,	 It	 "more than 4 teacher "
4:

55:

	

5:	 4,815.00

	

73:	 84,849.97

Yavapai County

Number of teachers in County 211: $335,887.99
Number of teachers—one teacher schools 32: 17:	 51,448.00

11	ti	 11	 —two	 tt	 It 20: 9:	 25 1 650.00
It	 11	 II	 —3	 &	 4	 "	 11 24: 11:	 35,635.00
11	 tl	 " more than 4 teacher" 135: 63a:223,154.99

Yuma County 

Number of teachers in County
Number of teachers—one teacher schools

tt	 It	 —two	 tl

It	 W	 tt;	 —3 & 4	 °	 11

11	 " more than 4 teacher°

	93:	 $120,835.00
	8: 	 9: 10,805.00

	

12:	 13: 15,165.00
	10:	 11:	 9,830.00

	

63:	 66: 85,035.00



Map of Arizona
showing location
of Navajo County
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4. Procedure Followed. 

The information contained in this study was gathered from

various'sources some of which follow:
1. Questionnaires
2. County Superintendent's records
3. United States Census
4. Personal visits and investigations
5. State Superintendent n s office

5. questionnaires 

TEACHERS' QUESTIONNAIRE 	DISTRICT HUITEER 

1. Educational and profesional training:
(a) Did you attend a one—room rural school?	 How Many years?

A rural school of more than one room?	 How many years? ----
(b) Did you attend a village, or city elementary school of eight

grades?	 How many years?	
(c) In the blank spaces below state further educational prepar-

ation, if any.

: Exact length	 : Did you	 : Diplomaor
: of attendance : graduate? :Certificate

High School	 :Yrs & mths
Academy	 .0

University or College
Course	 :il

Summer College or
University Course	 •

Normal School

2. Have you had any of the above academic or profesional train-
ing since you began teaching?	 Where?	 When?	
How long?	 Kind?	 What vfluld induce you to gt a
better academic or professional training for teaching?

3. - What kind of certificate do you hold? 	Expires?

4. Experience in teaching. (Fill out blank spaces below)

Rural 1—room school	 : No. of school yrs	 : No. of places	Rural more than 1—rm sch. : ti	 0	 0	 0	 .	 0	 0	 0
Village	 : 0	 0	 0	 0	 .	 0	 0	 0
City	 : 0	 11	 H	 it	

:	
II	 H	 H

5. Are you now teaching in a rural school?	 How many rooms?

6. How many pupils in your schoolroom?	  How many recitations
or classes do you teach in a day?	 How many grades?	

What grades
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7. What year did you begin teaching?	 What was your age when you
began teaching?	 Is this your first year?	 Age	
Sex?	 Were you born and reared in the country?	 In a
village?	 City?

8. Are you married?  -	 How many children?	 If unmarried, is
anyone dependent on you for financial aids.	 How many?	

That amount per year?	 Do you live with your parents or
relatives while teaching?	

9. What is your salary per month this year?	 How many
months? 	 Did you have any other income this year besides
your teaching salary?	 If so, how much per year?	

10. What was your salary per mAlth the first year you taught?	
How often have you had your salary increased? 	
On what basis does your district raise salaries?	

11. Did you save money on your salary last year?	 Approximately
how much?	 Do you think you can save money on your
salary this year?:, .	 How much?	 Do you carry a Life
Insurance? 	 Cost per year?	 Do you belong to a
teacher's protective or beneficial organization?	
Cost per year?	

12. Are you a subscriber for a pedagogical or professional mag-
azine?	 Name?	 Cost?	 Do you invest any
other money for professional literature? 	 Kind?
Cost?&	 Do you have any reference books besides your
regular class text—books?& 	What kind? 	
Do you have a school library?	 Approximate number of books?
Have you access to any other library for books and materials
for teaching?

13. How many homes of patrons do you think you visited this year?
How many visits were made, approximately, by parents to your
school this year?	 By County Suerintendent?

14. How many hours this year did the county Superintendent super-
vise your teaching?	 Did the school board visit your
school?	 How many?	 How often? 	

15. Length of school term this year?

16. How long have you taught in Arizona? 	 Navajo County_
In your present position?



23

Supplementary Questionnaire

District Number

About how many times during the year is your school building used

for community gatherings?	

About what is the value of the school building?	

Co4dition of your building--Excellent	 Good	 Fair	 Poor
Very Poor	

Do you have individual seats and desks? 	 If not, what kind?	

Do you have piano or organ?	 Do you have playground apparatus? 	

Do you have the following--underscore--Wall maps--wall pictures--
globes--window shades--good stoves--flag--teacher's desk--shade trees?

Are you able to correlate life of community with school work? 	

Were you taught in Normal School any definite methods of making
use of a child's environment?

Do you have any definite goal or community project you are working
out?	 What is it?

What social life do you have in community?

Are you satisfied in your position?	

Would you rather teach in a city?	

Do you favor county unit plan of school administration and super-
vision?

Mention one or two of your biggest problems

Are you a member of N. E. A.?	 State Teachers!.. Association?

What do you pay for board and room?	

Will you please give your daily schedule below?
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6. Response to  Questionnaire.

Questionnaires were sent out to all of the teachers in Navajo

County outside Winslow and Holbrook. There are 45 teachers outside

of these two places. From this 45 thirty—eight replies were re-

ceived. This is 95% of the entire number. The supplementary

questionnaire w4s sent out during a busy season for teachers and

only 28 replies were received. However, the main basis for the

information given here is the first questionnaire. Therefore, we

can safely assume that the rural teachers of Navajo County have

been quite thorouhly covered.

Quite a number of these questionnaires were checked and it

was found that they had been accurately answered. The teachers

were asked not to put their names on the replies but instead to

give the number of their respective districts.



have heard
much about
the
"Little
Red School
House".
The above
institu-
tion, how
ever,
can't evelit,
boast the!'
virtue ofl
being redL
It was
built for
a trap-
per's hut  
and undoubtedly served in that capacity better than as a school. It
has housed from ten to eighteen students and the teacher. An exper-
ienced woman is in charge and is apparently doing the best she can

with w4p.t she has
to wo1-12'7 There are
four window lights,
one of which has been
out for three months.
This means that it
was probably out the
latter part of Jan-
uary. The nicture

smoir w Jo	 shows something of•.41g6	 the conCition of the
0017 4!?	

-

-„Y!	 ,	 roof. The holes in
it are many and of

-	 various sizes. There_11f41%' is an old worn—out
stove, the pipe of
which may be seen
making its exit

through the roof. There are about two inchesipldy between the pipe
and the roof. The floor has many large cracks, some of which you can
put your hand through. The walls have cracks in them. The windows
have about one and one—half inchesiplay. Throughout the county
there has been much rain, snow and wind this school year. The posts
in the building were evidently taken from a stockyard as barnyard
filth is still attached to them. Those who survive school in this
institution shOuld indeed be strong and sturdy. Learning here must sure-
ly be a painful process. It is to be hoped that the 212,000 one room
rural schools in the country are better than this one.

The second picture was taken with the idea that distance might
lend enchantment to the view. The teacher comes each morning in the
wagon. The auto has no Connection with the school.
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CHAPTER II

TRAINING OF TEACHERS. 

Some men are born teachers, some have teaching thrust upon

them and some achieve teaching. The percentage of born teachers

is probably as small as the percentage of born members of any

other profession. The born teachers, lawyers and doctors are

not plentiful. The second class--those who have teaching thrust

upon them--is not as numerous as in former times. It used to be

the idea with some people to advise the young who were weak and

sickly to enter the teaching profession. The logic of the sit-

uation was that this kind of person • couldntt do anything else

therefore teaching was the proper thing for him. The third

class--those who achieve teaching--are the ones who are coming

to the front now. A much greater value is being placed upon the

general and professional training of teachers. As education be-

comes more of a science it becomes mere of 'a profession in which

special training is demanded.

In studying the qualifications of teachers we take note of

their general and special education, their attendance at summer

school, their professional reading, etc.

1. Elementary Schooling. 

A survey in 1916 by the Bureau of Education showed that 4%

of the rural teachers in the United States have less than eight
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years of elementary schooling and 3.3'; have had no prefessional

preparation. Only 1/10 of 1;L have attended institutions making

a specialty of training rural teachers. F ght says in his book

on the rural teacher that only 45% are high school graCuates.

Elementary Education of Rural Teachers in Rural Schools 

Table 6 	Years
	0 	 :1	 :2 :3 :4 :5 :6 :7 :8 :9 :10:11:Totel

Total number of Teachers :15 :2 :0 :2 :2 :2 :3 :1 :9 :0 :2 :	 :	 38 
Per cent	 :40	 :5	 :0 :5 :5 :	 :8 :3 :24:0 :5:	: 100 

Elementary Education of Rural Teachers in  City .

or Village Schools

Table 7 	Years
0 :1 :2 :3 :4 :5 :6 :7 :8 :9 :Total 

Total number of Teachers:13:1 :2 :2 :2 :0 :1 :5 :10:1:: 37 
Per cent	 :38:2. :5 :5 :5 :0 :2 :14:27:2 : 100

2.  High School and College Training —

In Navajo County there are only six teachers who have had

less than one year of training above High School. All these are

high School graduates and they h ee done some work beyond. 45.7%

of the rural teachers are normal graeuates and 17.3% college

graduates.

Number of Years Training Above High School 

Table 8. 	Number with:Normal or College
Total	 :Number with :Less than i :Less: 	Nor—: Coll—

number of:Less than H.:yr above H. :Than:	mal : ego
Teachers :S. Education:School	 :1 yr:1 :2 :3 :4 :Grad.: Grad.

Totals
0	 •	 4
	

:	 2 :6 :21:5 :8 : 21	 :	 8
cent . 100
	

8.7	 : 4.3:	 :46
	

:	 : 15. : 17.3
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The schools whose grL uates are teaAaing in the rural com-

munities of this County are as follows:—

Northern Arizona Normal 	 — 10
Tempe Normal	 — 6

Brigham Young University	 — 2
University of Utah	 — 1
University of S. California — 1
New Mexico Teachers College — 1
Southwest Teachers College 	 — 1

Wisconsin Normal	 — 1
Colorado Agricultural Coll. — 1
University of New Mexico	 — 1
Michigan State Normal	 — 1
Calif. Normal—Los Angeles	 — 1
Stephens College, Mo. 	 — 1
University of Nevada	 — 1
Illinois Teachers College	 — 1
Kirksville, Mo. Normal 	 — 1
St. Johns Academy	 —
Snowflake Academy	 —

It appears that in comparison with States where surveys have

been made, Navajo County stands very high in the education of her

teachers.

Education of Teachers in
Table 9

GivenRural Schools—Percentages
Bulletin, 	1921,	No. 34.	Status of Rural Teacher in Pennsylvania.

Ala—
bama

:Colo—:Nebras—:Pennsyl—:South :Vir—	 :Navajo
:rado	 :ka	 • 	 :vania	 :Dakota:ginia:Cpunty

Elementary education
only : 16. : 7.: 4. 25. : : 9.6: 0
One year of High
School or less : 10.1 : 9. : 18. : : 3.5: 0
Two years of High
School : 17.2 : 16.: 16. . 18. : 9.4: 0_
Three years of High
School : 18.0 : : 15. 17. : : 10.2: 0
Four years of High
School : 38.0 : 35.: 36. 22. : 58. : 41.0: 100
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This is an old building constructed for some other

purpose. Only a very small portion of the large room

is used by the school. Heating it is a problem in

winter time. The teacher here is a normal graduate, has

had a great deal of experience and is very efficient.

This school is about two miles from Lakeside.



2
13Rural	 36

	8: 	 2

	

17: 	6
10	 83
23	 64

Navajo County 1917 
Urban	 12
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3.  Professional  Training 

With these figuresih mind, we can readily see that Arizona

and Navajo County are far above the average.

Table 10 Professional Training 

With none:With one yr or more in 	:Proportior
Number :or less :Normal:College:Total Nor— :of all
Reporting:than 1 yr: 	 :and CollegeTeachers % 

Arizona 1917 
Urban 
Rural

532	

•	

59
557	 165

: 377 :	 96 :	 473	 89
: 296 :	 96 :	 392	 70

Navajo County 1924 
Winslow	 34
Rural	 37 

0	 27
6	

•	

28 
7	 33	

•	

100
3	 31	 84    

Training of rural teachers in Navajo County compared with

those of Winslow is as follows:—

Table 11

1.. High School graduates but no Normal
2. One yr Normal Training above H. S.
3. Two "	 11	 11	 0	 11

4. Three	 H	 II	 it	 It

5. College or University graduation

Elementary
Rural 	: Winslow

Number: % :Number: % 

6 : 13
6 : 13
21 : 46 : 12 : 48
5 : 11 : 10 : 40
8 : 17 : 3 :12

While the general average of the training of the teachers in

Winslow is higher than that of the rural teachers, yet it will be

seen from the above figures that there is a greater percentage of

college graduates among the rural teachers.
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4. Training in Service 

In answer to the question of whether or not they had re-

ceived any training since they began teaching, 21 answered "yes"

15 answered "no".

The amount of training received by the twenty-one who gave the

affirmative answers is as follows:-

3 have received 6 weeks training.
4	 "	 u 10 It It

3	it ,“ 12 u II

3	 tt II 18 Il tt

lilas II 30 It It

2 have li 40 " u

lilas It 52 u 0

2 have ii 60 u If
1 has 0 108 It it

1	 " H 144 g It

The following statements will show the exrierience of those

who have received training since they began teaching and those who

have not had such training. Otherwise we might draw the conclusion

that the negative replies came from the young and inexperienced.

Of those having had training since they began teaching:-

1 has taught 2 years. 1 has taught 10 years.
2 have	 tt 3 tt 1 " It

11 "
2 " " 5 u 1 " 11 12 It
1 has It 6 It 1 "' It 13 u

1 " 0 7 u 1 " It 14 0
2 have u 8 0 1 4 " 15 u
1 has II 9 " 1 It I, 16 ft

1 has taught 17 years.

Of those having had no training since they began teaching:-

3 have taught less than 1 year.	 1 has taught 6 years.
2	 9	 It	 1 year.	 1	 "	 u	 8	 It
1 has	 u	 2 "	 1 "	 " 10	 u

1	 "	 0	 3	 ft	 1	 "	 "	 12	 u

3 have	 If	 4	 "	 1	 4	 fi- 18	 u

1 has taught 22: years.
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The above figures show that 20% of the teachers of Navajo

County have been teaching four years or more and have not attezld-

ed summer shcool or any other kind of school during that time.

Table 12

Distribution of Teachers accordinu to the time within which
They have Attended Schoo 

Number of
District

Number of Teachers Attending School Within
: One year : Two Years: Three Years: Four Years: More than

:Four vears
2 1
2 1
2 1

5
5 1
5 1
5 1
5 1
5 1
o

6
7 1
8 1
9 1
9 1

10 1
10
11 1
11 1
11 1
12 1
13 1
14 1
15 1
16 • 1
16 • 1
16 1
18 1
19 1
20 1
22 1
23
24 1
25 1
26 1

Total 5 5 2 0 24
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Another factor that may proerly be cnsidered under the train-

ing of teachers in service is institutes. Navajo County had a very

successful and worth while institute this school year. Out of a

possible atte dance of 46 from the rural schools, 42 were present.

Two were excused and two failed to attend. This makes an atend-

ance of 96%.

In this day of rapid developments in education no teacher can

keep abreast of his or her profession unless he or she is a constant

reader. Some one has said after five years, the average teacher

begins to retro-rade. If this be true, likely the greatest cause

for it is lack of professionalmading.

The table given below shows the current educational and

general magazines taken by the rural teachers of Navajo County:-

Table 13
by Rural TeachersEducational Magazines Subscribed for

of Navajo County. 	40 Reporting

: Per centName of Magazine	Number
Educational

11 28N. E. A. Journal
Normal Instructor and Primary Plans 28 70
Elementary School Journal 5 12
Educational Review 6 . 15
Popular Education 1 . 2

Arizona Teacher 8 : 20
School Life 1 : 2
Social Education 1 2
American School Master 1 : 2

General
3 7Nature Magazine

Current Events 7 17
Review of lteviews 2 •. 5
Pathfinder 4 . 10
Geographic 5 12
Mentor 2 5
Literary Digest 3 7
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It will be seen that nine different educational magazines are

read, and combined there are sixty—two subscriptions to all of these

magazines. It is interesting to note that 70% of these teachers get

the Normal Instructor and Primary Plans.

In order to give some further idea of the amount of professional

reading done we mi ht note the money spent for educational books:—

24 teachers spent nothing.
3 il -tt '	 2.00
1 t) n 2.50

3 0 11 3.00

1 tt 0 5.00

1 11 11 9.00
2 It 0 10.00
1 it II 12.00

1 11 11 20.00
1 it ti 50.00

Agencies in Arizona for Training Rural Teachers 

Normal schools should theoretically prepare teachers for all

kinds of schools. Other phases of school work require special

preparation. Then, it would seem logical that rural teachers need

special training. Sixty or more normals in the United States have

rural education departments--forty—five have model rural schools and

about the same number use neighboring rural schools. The normal at

Tempe is among the latter group.

One of the normals in Arizona*makes no pretense of training

rural teachers as such."	 The other normal has a rather e xtensive

plan in this regard. This is probably governed by demand largely,

and there is probably greater need and demand for this work in

the Southern part of the state.

In a letter from President Matthews the plan and policy of

the Normal at Tempe is stated as follows:—
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"We have taken over two rural schools, one a

two—room building located two miles from the normal,
and the other a one—room building located three miles

away in another direction. For such students as we
are able to interest in specializing in rural education,
the practice , teaching is done in those schools under the

direction of an experienced and thoroughly prepared rural
specialist holding a master's degree from Columbia Univ-

ersity. The trustees of these districts turn the schools

over to us to run, furnishing to- us, of course, the
county and state money- that they would draw as independent
districts. We add to this such an amount of normal funds
as will be adequate for equipping and conducting these
schools as model rural training schools of the one—room
and two room type.

"By the use of "Jitneys", we transport our students
from the normal to take charge of the work during cer-
tain parts of the day, changing the group three times
during the day. This rural practice teaching is given .
during most of the year to such student candidates as :elect
rural school work. The subject matter of the curriculum,
eapecially the electives, are differentiated to a cer-
tain extent to correlate with the practice teaching.
At the present time we have thirty students doing this
special rural work.

"In the one—room rural school referred to, there
are at present six grades; in the two—room school there
are eight grades.

"We find this arrangement very satisfactory and
entirely free from the usual conflicts between school
districts and the normal school."

President McMullen of the Northern Arizona Normal has rather

steadfastly maintained:—

"That Arizona did not have a real rural school
problem, maintaining that a large majority of our
teachers were teaching in mining camps, small rural
communities, etc.

More intimate touch with the . rural schools seems to have
slightly altered this viewpoint. After giving an example from

personal observation, of living conditions in some of the

rural communities he goes on to say:—
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"We make no pretense of training rural school
teachers, as such. If we have girls interested in the
rural school problem, and we have a number of these, we
advise at least four quarters of practice teaching, running
the gamut from the first to the upper grades, teaching,
for example, one quarter in the first, one in the third,
one in the fourth or fifth and one in the seventh and
eighth. We recommend that they strengthen themselves in
manual training, art, music and in plays and games. This
is during the regular year. If there is a demand, during
the winter quarter, due to the closing of the summer
schools in this mountain region and the constant enter-
ing school by the teachers, we offer certain classes in
rural methods. During the summer quarter when we have
a great many rural school teachers here, we offer a theory
course in rural school methods in addition to the aids
that I have mentioned above.

"As I see it, until the state gains greatly in pop-
ulation, these rural schools must be taught by the
mature women of the neighborhood who are used to the liv-
ing conditions. We should urge that these mature women
come into the normal school at times when they are not
teaching for (1) practice teaching; (2) physical educ-
ation along the lines of plays and games; .(3) music,
including some musical instrument; (4) work in art;
(5) work in expression, including dramatics, stage set-
tings, etc.; (6) work in manual training."

6. Professional Spirit 

The foregoing tables showing the professional magazines

read and the amount of training received during service,will, to

some extent, indicate the professional spirit of Navajo County

teachers.

Another indication of their ability to progress and main-

tain a professional. attitude toward their work is membership in

educational associations. In answer to a question on this point,

twenty-two said they belonged to the N. E. A and 18 belonged to

the Oate Teachers' Association. Since they answered this



37

questionnaire it is understood that more have joined the N. E. A.

until the member ship now is near the 100% mark. This is a good

sign. Those whccbnstantly .
 read: educational magazines will con-

tinue to develop in their professional attitude.

A rural teacher's attitude on the County Unit Method of school

administration and supervision will indicate whether she is im-

bued with a progressive spirit or whether she is looking back-

ward to the "good old days". Out of 25 who answered this question

17 said they favored the County Unit, 8 opposed it. Most of the

others probably have no well defined conviction on the matter.

This would show that at least 68% of the rural teachers favor the

County Unit. Probably a good majority would favor it if they

really understood its purposes and its operation.

From the information given we can probably safely draw the

conclusion that the education, training and general spirit of

Navajo County teachers is well above the average.

7. Certification 

The training and certification of teachers are intimately

connected. The state of Arizona grants six different kinds of

certificates. Four are granted upon credentials. Two are granted

upon examination.
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Table 14

8. Classes of Certificates and Requirements for Obtaining Same 

Granted upon Credentials 

:Valid:Entitles Hold-:
Classes	 •.	 Requirements	 :for :er to teach	 : Renewable 
1. Early El-:Graduation from 2 yr:,.	 :Kindergarten :Crertificates 1, 2

ementary :Kindergarten or Prime	:and first 3	 :& 3 renewable any
:are Course	 :4 yr:grades	 :no. of times for

2. Elemen- :Graduation from 2 yr:	 :1st to 10th	 :4 years upon 2 yr,
tary	 :Normal School	 :4 yr:grades	 :teaching and 5

3. Secondary:Graduation from 4 yr:	 :7th to 12th	 :sem. hrs work.
:University Coure. :	 :grades	 :Five more sem hrs
:Must have 18 hrs	 .	 •.	 :work in lieu of
Professional Subjects:4 yr: 	 :teaching.

4. Specific :Completion of aperov: 	 :Only subjects :For 4 years upon
:ed Course of at least	 :designated	 :2 yrs teaching &
:30 sem hrs in sub- :	 .	 :10 sem hrs v:ork.
:ject for which cert-:	 •.	 :10 more sen hrs
:ificate is desired :4 yr:	 :in lieu of teach-

:ing. 

Granted upon Examination

1. Trial	 :Graduation from'4 yr	 :Twice for period
:high school and corn-	:of 2 yrs each.
:pletion of 10 sem hrs	 :First on 1 yr
:Professional training	 :teaching & 10 ,em
:passing an examination :	 :hrs work.
:in Mathematics, Science:	 :Second 30 sem hrs
:Social Science, Lan- 	 .	 :work.
:guage, General Culture,:	 :Grades
:Professional subjects. :2 yrs :1 to 8	 -

2. Life	 :Graduation from Normal •
Certific-:or Univ Course-12 yrs :Void

. ates Elem+successful teaching, theon fail
entary & :last 4 of which must be:ure to:
Secondary :in Ariz. High profess:teach :Same as

:ional spirit, good mor-:for 3 :other	 •

:al character and thesis:conec+Certificates
:upon an approved sub- :utive
:ject.	 :years

The Sixth Biennial Report of the State Superintendent says:-

'The most pressing problem in education in Arizona today is the im-

provement of the long neglected rural schools". One big step to-

ward the solution of this problem was taken when the above stand-
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ards were established for teachers. They place rizona

among the highest of all the states of our country, so far as

standards for certification of teachers is concerned. These 	 and-

ards are cumulative and will ultimately eliminate all who have

not at least two years training above high school. High stand-

ards for teachers, as good as that is, cannot of itself solve

the rural school problem. The system is fundamentally wrong

and needs reorganizing.

Table 15
9. , Kinds of Certificates — Navajo County Rural Teachers 

:Total	 :
:number	 :	 .	 •

	

.	 :
: of	 :Elem— :First:	 :Second:	 •
:teachers:entary:Grade:Trial:Grade::Life: Normal 

Totals
for Co. :	 44	 11 : 16 : 8 :	 1 : 4	 4
Fer cent :	 100 : 25 : 37 : 18 :	 2 : 9 •	 ° 

All
Totals	 Normal
for Wins—:	 Grad—
low	 26 : 15 :10 : 0	 0- :1 :uates.
Percent :	 100 : 58 : 38 :	 : 4

Table 16 
How Certificates were Secured

:Total

:Teachers:Ex
Of	 :Elementary:First Grd:Trial 	 :2nd

Cred :Ex :Cred :Ex :	 Cred:Ex
Grd :Life	 mal
:Cred:Ex:Cred:Ex:Cr

Total
for Co.	 : 44 : : 11 : 3 : 13 :	 8	 : : 1 : :2 : 2 : :4
Per cent: 100 • : 25 : 6 : 29 :la	 : : 2 : :5 : 5 : :10

Total
for Win—:
slow	 : 26 : 15 : : 10 : : 1
Per cent: 100 : 58 : : 38 : : 4

It will be seen that 68% of the teachers of Navajo County ob-

tained their certificates on credentials while 100% of those in
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Winslow obtained them in this manner.

Arizona used to grant first and second grade certificates.

These have been discontinued. However, some of them are still

in force.

The following table shows the distribution of teachers ac-

cording to their certificates and years of experience in Arizona.

The table would be more significant if we had their entire ex-

perience. This would tend to show however, that the teachers who .

get their certificates on examination do not have as great a tend-

ency to go on with their schooling. Or it may tend to show that

the more inexperienced teachers are better trained--that is, they

are able to ,et certificates on their education.

Table 17

10. Distribution of Certificates on Basis of Years of Ex-
perience in Arizona. 

Years of Experience 
Certificates:1 :2 i3 :4 :5 :6 :7 :8 :10:12:13:15:17:Total 
Credentials :5 :5	 :1 :1 :1 :1 :	 :1 :	 :1 :1 :	 : 18 
Exams	 :2. :3 :	 :2 :2. :	 :1 :1 :1 :1 :	 : 	 : 1 : 14 

Table 18

11.‘ Distribution of Teachers by Certificates on Basis of 
Their Supplementary Training during

Service 
:Receiving :Receiving:
: no training:training

Certificate:Number	 : during	 :during	 :
Held-	 :Reporting:service	 :service 
Elementary :	 10	 :	 6	 .	 4
Trial	 -.	 5	 :	 2	 -	 3
1st Grade :	 16	 .	 7	 :	 9
Life	 .	 4	 :	 1	 .	 3
Normal	 ..	 2	 .	 2	 .
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The following table will show there is not a great deal of

difference in the salaries received by teachers with various

certificates:—

Table 19

12.  Salaries Paid Teachers  According to Certificate Held 
All Based oneight Payments 

Av Med
Certificates105:120:125:130:135:140:145:150:160:175(lover:Total:Sal:Sal 

Trial :	 1	 :	 1 : 1 : 1 :2 :: 1 :	 1	 : :	 2 :	 10 :146:140

1st Grade : : 2 : :5 : :	 6	 : 2 : :	 15 :145:150

Elementary : 1 : : 1 : :2 : 1 :	 3	 : 2 :	 1 :11 :147:147

Normal :	 1	 : • :1 : :	 1	 : :1 :	 4 :153:145

Life : : • 1 - • a 	• -	 1 :	 4 :177:150

Total : 1 :	 a : 1 : 4 : 2 :10 : 2 :	 13: 4 :	 5 :44 :
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LINEN

We visited here after school and found things

very much disarranged in the building. There was

a good supply of dirt on the floor. The books were

scattered over the building. The desks were old

-and scarred and in bad order. Under ordinary conditions

we would select this as quite typical of the rural

schools.
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CHAPTER III 

EXPERIENCE AND TENURE 

A teachers experience should have a good deal to do with

her efficiency. At least up to a certain point experience should

greatly help a teacher. Experience under supervision should,

of course, count for more than experience without supervision.

Thirty—six

County have had

1. Entire Experience

out of forty—four of the rural teachers of Navajo

experience as follows:—

6 have had 1 year of experience.
2 " " 2 years " m

3 " n 3	 u it It
3' " " 4 11 ti tr

1 has u 5 H H It

3 have " 6 il tt II

1 has II 7 9 ui u

3 have " 8 Il Il H

1 has ti 9 II; It If

J. " " 10 It It It

2 have " 11 m il tt

2 " " 12 il II II
2 " " 13 If it It

1 has " 14 It Il Il

1 " " 15 it n 1 II

1 " " 16 It Il
"

1 " 1117 II ff W

1 " " 18 It Il It

1 " " 22 " II It

Median number of years of experience — 6.5
17% of the rural teachers of Navajo County have had 1 year
of experience.
5% of the rural teachers of Navajo County have had 2 years
of experience.
-78% of the rural teachers of Navajo County have had 3 years
or more of experience.
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These figures would indicate that Navajo County is not

suffering from having too many inexperienced teachers. However,

there may be too many experienced teachers in new places.

2. Experienced Teachers in New Places. 

Thirty—six teachers report occupancy of their present pos-

itions as follows:—

24 or 66.6% had been in present positions for 1 year.
7 "	 19.4	 II	 0	 0	 Il	 it	 "	 2 years.
3 "	 8.3%	 "	 H	 H	 H	 11	 0, 	3	 II

1 "	 2.9%	 "	 H	 It	 0	 0	 Il	 4,	 Is

1 "	 2.8%	 "	 It	 It	 0	 0	 It	 5	 tl

In checking over the names of the rural teachers of Navajo

County for two other years it was found that 27 out of 44 changed

in the 2 years. In other words 27 or 61% were in new positions

the second year.

3. Experience in Rural Schools. 

All the rural teachers of Navajo County who have had

previous exprience have taught in rural schools. Six out of

36 have had additional experience in city schools.

Experience in rural schools follows:—

6 have had 1 year
3 	U 	" 2 years
3	 3

5	 H	 It	 4

1 has	 II 5
1	 u	 "	 6	 ft

2 have " 7	 H
1 has	 " 8 	th

1	 It	 0	 9	 It

1 has had 10 years
2 have " 11
4 "	 " 12
1 has " 13
1 "	 14
1	 " 16
1	 ° 	It 	17
	

ft

1 "	 " 18
1	 tI	 22.	 0.
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4. Experience in Arizona and Navajo County. 

Teachers throughout the country have heard of salaries and

general educational cAlitions in Arizona. Many want to come

here for these reasons and others just want to go west. Schools

the size of Winslow receive annually hundreds of applications

from all over the United States. These teaphers usually have had

experience and good training. They are not looking for rural

schools. For these reasons the percentage of foreign teachers

in the larger schools is much greater than in the rural schools.

Teachers coming from other states into rural schools in Arizona

would probably not be satisfied.

There are in Navajo County twelve teachers out of thirty—

eight who have had no former experience in Arizona. Six of

the twelve have lived in Arizona and are teaching their first

year. In reality only six of the thirty—eight are foreign

teachers. There are sixteen out of this number who have never

taught in Navajo County before. This means 16% of our rural

teachers are new to the profession; 34% are new to Arizona; and

42% are new to Navajo County. In Winslow 8% of our teachers are

new to the profession; 36% are new to the county; and 12% are

new to Arizona.

Men :Women:Total 
6 : 6 teachers in Rural Schools of Navajo Co. are teaching

their first year.
: 4 : 6 teachers have taught 1 year in Arizona
:	 1	 :	 3 	II	 II	 II	 2 years "

2	 :	 4	 ItIt	 It
3.3
	

11	 11	 11
	

4 	It	 It
	

11



have
n

has
have
has

n
0	 .

: 1 : 2 teachers
: 2 : 4 n

1 : 1 0

: 2 : 3 If

1 : 1 n,

: : 1 n

: : 1 II:

Men :Women:Total
1
2

1

1
1

taught 5 years in Arizona
n 6 It II H

It 7 If 0, 0

H

"
8

13

m
0

n,
II

It
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" 17 II fl. 0

" 18 It 0 fi
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The same information for Navajo County follows:—

Men :Women:Total
6 : 6 teachers are getting their first year of experience.

3 : 13 : 16 others have taught in Navajo County 1 year (Present)
3 : 1 : 4 n	 II	 It 0	 II.	 0 2 ye6xs
1 : 3 : 4 II	 0 	It It	 II	 0 3 It

0 : 1 : 1 other	 has	 n It 	0	 If 4 0

0 : 1 : 1 It	 0	 0 0	 It	 0 5 It

3 : 0 : 3 others have	 n 0	 It 	0 6 n

0 : a : 1 other has	 It It	 It	 II 7 n

1 : 2 : 3 others have	 if It 	0	 0 8 n

0 : 1 : 1 other	 has	 n n	 II	 It 13 n

1 : 0 : 1 it	 tl	 It II	 If	 It 14 m

Years'

Table 20

Taught,Places etc.

Yrs
yrs:in pres
one :ent Pos-

:ition

Teaching Experience,

Number:
Teach—:
ers	 in:
School: Sex

:No.	 Yrs	 :	 :..	 .	 :No.	 Yrs Long—	 :Average:No.
:Teach—	 :Number:No.Yrs:in Na—	 est	 :No.
:ing Ex— :Places:in Ar—:vajo	 time in:in
:perience:Tauht:izona :Count	 - 1 place:	 lace

. oman - 1
5 0, •. 3 :1 .. 3 3 1 :3 . 1-
5 It . 8 :2 :1 : 1 4 :4 -. 1
1 . It

. 1 :1 :1 : 1 :1 :1 . 1
1 It, 13 : 4 : 13 : 13 : 4 :	 3 1/4 : 3
1 I f 0.' :4 :7 . 7 :3 :	 2 1/4 : 1
6 II : 8 6 :8 . 8 :2 • :	 3 1/3 : 1
6 : IL 6 2 :6 : 2 :5 :3 . 1
6 . tt 3 2 :3 3 2 :1 •. 1
1 .. H 1 1 :1 1 1 :1 . 1
2 n 5 a : 4 : 4 4 :	 2 1/4 t' 1
2 . 4 1 :1 1 1 1 :1 . 4-
1 it : 8 . 5 1 1 2. :	 1 3/5 : 1
4 : n, . 11 :5 :5 5 3 :	 1 1/5 : 4
4 m 1 :1 :1 1 1 :1 . 1
1 m 14 : 6 : 6 1 3 :	 2 1/3 : 1

1 3 . 15 :7 :2 1 5 :	 2 1/7 : 2,
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.	 :No. YrsLong—	 :Average:No. YrsNumber:	 :No. Yrs	 :	 •
Teach—	 :Teach—	 :Number:No. Yrs:in Na—:est	 :No. Yrs:in pres-
ers in	 :ing Ex—	 :Places:in Ar—	 :vajo	 :Time in:in one	 :ent Pas-
• slp1...__-_,laelpnce:Tauht:izona 	:County-:71	 lace:place	 :ition.

:woman:	 :	 2	 .	 4 : 3 . ô :	 2 . 3
1 :	 "	 : % .4 1 1 : 2 :	 1 1/4 : 1
1 .	 0	 : 16 6 :8 8 : 7 :	 2 2/3 : 2
4 II,	 : 1 1 :1 1 : 1 :1 1
3 •.	 0	 : 1 1 •.	 1 . 1 : 1 :1 1

5
3:: " ::

:	 man	 :
4
3

4
2.

:4
.	 3

: 1
3 :

1
2

:1
:	 1 1/2 !

1
1

5- 0	 : 6 :3 5 . 2:3 :	 2 2.
1 If 17 7 :17 6 . 5 :	 2 2/7 f 5
6 0, 2 :2. 2 2:1 :1 1
2 It	 :13 5 :6 6 : 4 :	 2 3/5 : 2
2. 9	 •. 12 :8 1 1 . 3 :	 1 1/2 : 1
1 0,	 : 22 :11 21 14: 4 : 2 2
1 0	 : 18 :	 5 : 18 : -- : 6 :	 3 3/5 : 2
1 -	 0,	 '- 11 7 :	 8 . 8 : 3 :	 1 4/7 : 3
4
3

11.

0
12
7

: 	 4
:4

1
:3 .

1
1:2

:
.

4
2

:	 3
:	 1 3/4 !

1
1

4 it	 : 2 2, 2. : 2 •. 1 :1 1
2 0,	 : 10 5 6 6 : 3 :2 1

5. Permanance of  Teachihg Force. 

From the foregoing table it will be seen that twenty—four

teachers out of thirty—six are in their positions for the first

year. This means that 67% of these teachers are new in their

schools. This large a turn—over in any teaching force is cer-

tain to materially weaken its efficiency. Much time is wasted

in making new adjustments and becoming acquainted with new con-

ditions.

In checking over the teachers for another year in the County

Superintendent's records it was found that twenty—seven out of

forty—four were new. This is 61% turn—over. So we are safe in

drawing the conclusion that considerably over 50% of the rural

teaching force of Navajo County is new each year.
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It was found that 73% of the women are in new positions,

while only 54% of the men are in new places.

The longest time stayed on an average by both men and women

was found to be 2 years.

One of the questions asked in the questionnaire, was"Are

you satisfied in your position?" Twenty—seven answers to this

question were received. Fourteen said they were satisfied and

thirteen said they were not satisfied. A few indicated that

they were much dis—satisfied. Only eight said they would rather

teach in the city. • Fifteen said they would rather teach in the

country. Four were doubtful.

From the number of teachers given in the foregoing table

it will be found that five years is the median experience of the

women and eleven years the median experience of the men. The

years of experience of the men would seemto indicate that no

new men are entering the rural schools.

Undoubtedly one of the weakest points in rural education is

the short tenure of the teachers. In some instances this is

probably due to the board, some of whom feel it an advantage to

have a new teacher each year. They may also, in this manner,

avoid giving an increase in salary. Much of the shifting is

probably due to poor living conditions.
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TAYLOR

This district is crowded for room. The old brick

building and the one in the rear have served their

time well. One teacher has her work in the church. In

spite of the old delapidated buildings the work here

seemed to be of a high order. L. D. Shumway is principal.

A bond issue of $14,500.00 was recently voted and plans

are under way for the construction of a new building.

This school has six teachers, nine grades and an average

daily attendance of 128 students.
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CHAPTERIV. 

THE TEACHER AT WORK 

The ultimate test of any school is the teacher. The building,

equipment and general surroundings all may be such as to help or

hinderI but regardless of how fine and efficient these are l they can

never supplant the teacher. The work done from day to day and the

results accomplished by wise and patient instruction and leadership

are the things that count for most'.

1. The Instruction 

It is not the purpose of this study to completely evaluate the

work of the teachers of Navajo County by educational tests. What is

given here is the result of observation. It is given with the real-

ization that it might not coincide with the opinions of another

observer. At best it is very difficult to fairly and completely

measure the work of any teacher.

Visits were made to many, but not all, of the teachers of the

county. Their work was observed in the light of certain standards.

It was kept in mind that the purpose of education is generally agreed

to be fourfold: first, to secure and maintain perfect health; sec-

ond, to give the individual ability to do his work better; third,

to make the individual a more effective citizen; and, fourth, to

teach the individual the most wholesome use of leisure time. In

order to accomplish the above, certain principles may well be kept

in mind:
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1. Textbooks should be supplemented by material drawn from

life. School work should be immediately related to the
surroundings of the children.

2. Instruction must be carried on in such a way as to en-
courage quick and independent thinking and to develop
judgment and initiative.

It is true that some of the teachers seemed to have no grasp of

the purposes of education. Their main concern apparently was to

hold their jobs and draw their salaries. They seemed to be inspired

with no ideal of service. They looked upon each day's work as a

humdrum performance rather than viewing it as an opportunity and a

challenge to give the best they had. They were dissatisfied and had

many complaints to offer.

On the other hand there were those who exhibited a wonderfully

fine spirit and Showed that they had a broad appreciation of the

possibilities and purposes of education. They had enthusiasm for

their work and their profession. These characteristics showed up

in the quality of their class room work. They are the ones who are

reading professional magazines and other professional literature as

shown in previous tables. Dr. W. H. Payne has truly said: "Teach-

ing is the noblest of professions but the sorriest of trades".

Whether in the one room rural school or the finest city school teach-

ers should never fail to appreciate the greatness of their vocation.

The two general types are portrayed in two teachers visited

within two hours of each other. The first was a bouyant, enthus-

iastic young woman who greeted us with a smile and made us feel she

was glad to have us see what she was doing. She had a room full

of children who were interested and alert. The atmosphere of the

room was one of ease, attention, understanding and goodwill. The
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children seemed to be there to learn. They were asking most of the

questions—sensible and germane questions too. The walls of the room

were lined with exhibits of their work. They had been studying

geography. A large map of the United States had been drawn and

placed on the wall	 Various articles produced in the different parts

of the country had been collected and placed in their proper places

on this map. The whole map was covered and you could see at a

glance the main products of each section. Another item of interest

was an oil field with its derricks which had been worked out by the

class. There were other excellent exhibits of work but perhaps the

most commendable thing was the spirit of the room. The personality

of the teacher was likely responsible for this.

Possibly five miles from this school is another where the spir-

it is different. The outward appearance of the building is about

the same—neither is attractive. When we entered the room the

teacher, a much older woman, spoke to us and asked what we wanted.

But before allowing us to fully explain our mission the children

were excused for an extra recess. It was only a few minutes until

we heard some of them on top of the building. It might be mentioned

in passing that the roof was torn in places. We were incidentally

informed that it was quite difficult to keep the children from

fighting at noon and recess. The general spirit of the school was

bad. The students showed it and the teacher was discontented and

critical in her attitude. There were two windows in the school and

she called our attention to the fact that they hadn't been washed

in months. Some dirt inside the room was also pointed out. This

was intended as a criticism of the janitor who was one of the child-
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ren and I believe a son of a board member. It occured to me that

here was a fine chance to create a cooperative spirit. Evidently

it was entirely overlooked by the teacher. A time could have been

set for the children to bring rags and other necessary cleaning

material and school could have been adjourned for an hour or two

for a clean—up day. The teacher as leader could have cleaned up

the premises and at the same time she might have taught a valuable

lesson to her fighting students.

Relating Work to Life of Community.

Education supposedly is preparing the child for life needs.

Therefore it is assumed that subject matter should be closely re-

lated to the life of the community. Arithmetic in a farming com-

munity should be studied in agricultural and dairy problems. So

geography, history and english may be intimately related to the

actual life of the community. In this way subjects which were form-

erly lifeless may be made real and vital in the life of the student.

Teachers throughout Arizona have uniform texts and all are supposed

to cover the course of study. However, this should not prevent

them from relating their school work to the life of the community.

Our Normal Schools have been criticized on the ground that they

were teaching a lot of theories but were not giving any definite

methods of applying those theories. So one of the questions in

the supplementary questionnaire was "Were you taught in Normal

School any definite method of making use of the child's environ-

ment?" Twenty—seven replies to this question were received.

Twenty said "Yes" Seven said "No" or words to that effect.



54

Another question asked was "Are you able to correlate your

school work with the life of the Community?" Twenty—seven replies

were received. Eighteen said "Yes". Only one gave an absolutely

negative answer. Eight said to some extent they were able to make

this correlation.

From personal observation I am led to believe that these

answers are quite reliable. It would seem, therefore, that a

substantial majority of the teachers of Navajo County are alive to

this purpose and possibility of education. Perhaps one reason for

this is the fact that over 50% of the rural teachers of this county

are Normal or College graduates and most of the others have attend-

ed Normal School. It is interesting to note that all the negative

replies to the above questions are from those who are not Normal

graduates.

Methods

It is not the purpose here to enter into a detailed discussion

of methods used in the various schools. However, as has been said one

purpose of education is to develop initiative, judgment, ability to

differentiate between the important and the unimportant, etc. It

is the writer's observation, not only in the rural schools, but

others, that one of the almost universal failings of students is

the lack of the ability to study intelligently. It is my observation

that the rural teachers of Navajo County are falling short in the

development of powers mentioned above. The recitations in many

cases were a process of questions with answers—many of them "Yes"

or "No". In such cases it seemed that the teacher was usually very
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dependent upon the book. It was observed that many teachers fail

in making the proper kind of assignments. Often the next day's

lesson was simply announced as so many pages. Possibly the inab-

ility of the students to study is due in part to poor assignments of

lessons. The student goes to the study of his lesson with no idea

of what to expect or look for. All the facts seem of equal import-

ance. As a result he may try to remember everything and thereby

possibly get nothing.

2. Objectives 

Some one has said it isn't the training of the rural teachers

that is at fault but it is their lack of purpose. Perhaps lack

of purpose is due to lack of training.

To begin with they should have a definite purpose in each lesson

and each day's work, then they should have some broader purpose for

the school and the community. If the rural school master should go

into his community with the spirit of the Great Teacher who said,

"I am among you as one who serves", he would develop into a commun-

ity leader. Most of the teachers visited were pleasing in their

personalities and had qualities of leadership ; but many of them

confined their activities to the school—room.

One teacher said her biggest problem was to keep out of com-

munity squabbles. I wonder if she shouldn't have seen this as a

challenge to her to lead the way to a community where there would

be no squabbles. It would be a fine thing for her as well as all

other rural teachers to read the history of the Porter School.

One of the questions asked the rural teachers of Navajo County
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was "Have you any definite goal or community project you are work-

ing out?" The teachers were left to put their own interpretation

upon what would constitute such a project. Of those answering, 53%

reported in the affirmative. The reports include the following—organiz

ation of Boy Scouts, getting patrons to support the school, consolid-

ation with a larger school, new community house, interesting child-

ren in their natural environment, giving people a higher idea of the

value of education, civic improvement, teaching morals and manners,

history and geography of the Hopi Reservation, getting a high school.

Some of the above problems are worthy the best efforts of a

real leader. I'm sure some of the men and women visited in these rur-

al schools are very definitely impressing their personalities upon

their respective communities and are leading the way to better

things. In two particular places the life of the communities semed

to revolve about the schools more so than in other places. Long

before we got to one of these schools a man in another community

said to us "When those people down there do anything the whole

country wakes up." That was the spirit of the community. When any

action was taken the whole community was behind it.

3. Number of Pupils. 

In the rural schools of Navajo County there are 43 teachers

with 851 students and 133 separate grades. This is an average of three

grades per teacher and of 19.8 students per teacher. In Winslow 33

teachers handle approximately the same number of students.

The following table shows the number of teachers, grades and

the distribution of pupils by grades:—
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Table 21 

No. Grades
—2Lr_ILacher_ 	 .Distribution of Pupil bPupils .y Grades 

No.
Dist.

No.	 No.	 Ta.a.oher
TeachersGrades G-4.desjiz

No.of

2

1	 2	 3

20 11 15

4

5

5	 6	 7

6 12	 2

8

12

9 10

a
1

3	 8	 1
1

4 2 7 1 376 4. 5
1

7 6 1 1 24 23 20 17 25 27
16

6 6 8 3 2 16 14 21 9 11 18	6 8
2 1
1

7 1 6 6 2 22
8 1 7 1 7 4 2	 4 1 3	 3	 3

17— 4 8 2 2 12 10	 6 13 8 13 10 9
11 2 8 2 4 6	 8	 4 4 8	 1	 6 8
12 1 8 1 8 2	 2	 1 1 2	 3	 1 1
13 1 7 1 7 13	 7	 3 5 1	 2	 2
14 1 5 1 5 3 23 11
15 1 7 1 7 2	 2	 2 1 2	 2	 2
16 5 9 3 3 16 16 10 3 11	 6 16 8 2

1 4 13 2 12 2 6
1 2 3 2

18 1 7 1 7 3 133 343
19 1 6 1 6 4	 4	 1 3	 7 2
20 1 5 1 5 3	 2 4 2	 1
22 1 7 1 7 5	 4	 2 3 4	 3	 2
23 1 7 1 7 3 2	 4	 3 1 4	 1
24 1 3 1 3 7	 1	 1
25 1 4 1 4 7	 1 1 1

125 114
Total 43 133 13 147	 118 77 130	 58 51 12 6

Grand Total 851 students.
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WATERING HOLE

If you ever lived in a cow country you have heard of
watering holes. The above is a picture of one, and it
isn't for cows. It is the water supply for the teacher and
children of one of the schools of Navajo County. The
boards are thrown over the top to make sure that cattle do
not trespass upon the rights of childhood. Be it known that
human rights are protected here.

The picture, however, does not give an adequate idea of
what this hole really is. It is simply an indentation of
about two feet, made in a low place of the earth. It is not
a spring producing a running brook, about which the poets
have said so much. It is a hole full of seepage water stand-
ing there day by day and "growing worse in every way". The
hole is lined with slimy moss and other aquatic growths.

I am not giving this as typical of the water supply of
Navajo County's rural schools. However, this is one place
where they are short. Only three have wells of their own.
Some get water from neighboring wells—some from irrigation
ditches--some probably don't get any.
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4. Number of Daily Recitations 

The amount of work expected of a rural teacher may be measur e d

not only by the number of students she has but more by the number

of recitations. The following table will show the number of recit-

ations per day according to the size of the school. These figures

cover 33 teachers from Navajo County's rural schools.

Table 22

From 5 to 10 Recitations per day

From 11 to 15 Recitations per day

From 16 to 20 Recitations per day

From 21 to 25 Recitations per day

From 26 to 30 Recitations per day

From 31 to 35 Recitations per day

From 36 to 40 Recitations per day

Taking the foregoing table as a basis we are quite safe in

drawing the conclusion that practically all of the one—room rural

teachers are over burdened, so far as the number of recitations

is concerned.

School usually opens at nine o'clock in the morning and runs

until twelve o'clock with an intermission of fifteen minutes. Then

it takes up again at one o'clock and closes at four o'clock with

another fifteen minute intermission. This gives 330 minutes the

school is in session.

If every single one of these 330 minutes were devoted to classes

One teacher
Schools.

More than one
Teacher Schools.

0 5

0 15

4 3

5 0

3 0

1 0

1 0
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the following table shows the amount of time that could be given

to each recitation.

Number of
tiens per
per day.

Table 23
Number of recita-:Length of re-
tions per teacher:citations in
per day.	 :minutes

recita-:Length of re-	 :
teacher:citations in

:minutes

5 66. 23 14.3
6 55. 24 13.7
7 47.1 25 13.2
8 41.2 26 12.6
9 36.6 27 12.2

10 33. 28 11.7
11 30. 29 11.3
12 28.1 30 11.
13 25.3 31 10.6
14 23.5 32 10.3
15 22. 33 10.
16 20.6 34 9.7
17 19.4 35 9.4
18 18.3 36 9.1
19 17.3 37 8.9
20 16.5 38 8.6
21 15.7 39 8.4
22 15. 40 8.2

However, as suggested in the Buffalo County Nebraska Survey,

this would leave no time for such items as the following:-

1. Opening exercises.
2. Roll call.
3. Calling of classes.
4. Dismissing of classes.
5. Assigning of lessons.
6. Giving individual help between classes.
7. Supervision of "busy wOrk" assigned primary pupils.
8. Relaxation periods that young pupils must have.
9. Time required for problems of discipline.
10. Giving assignments to pupils who have been absent.
11. Greeting visitors.
12. Answering the telephone.
13. Tending the stove or furnace.
14. Opening and closing of windows for purposes of ventilation.
15. Adjusting window shades to control the lighting.
16. Ad infinitum.
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Counting all losses of time from recitations taken up with

other things, a conservative estimate would probably be that the

teacher can devote two—thirds of her time to recitations as in-

dicated.

Nearly all the one—room rural schools have close to twenty

recitations or more. Allowing fifteen minutes to each recitation

this would leave thirty minutes for all the other things previous-

ly suggested. In the lower grades much of the work must be indiv-

idual. If a teacher has five pupils in reading, in terms of indiv-

idual instruction each would get three minutes. Twice a. day would

mean six minutes, which would be thirty minutes a week or eighteen

hours for a year of thirty—six weeks. This, of course, is contin-

gent upon nothing taking the time of the teacher and the regular

attendance of the child.

From the daily schedules, it would seem that some of the

teachers are not able to organize their schools to the best ad-

vantage. Most of them, however, are probably doing as well as the

average teacher could do. The following is quite typical of the

schedules of

Time of Day

the rural teachers of
Table 24

Navajo County:—

Size of:	 Total Min.:	 No., Weeks
Class 	: per Week	:in Shool

: Subject	 :	 Class or:
:	 Grade	 :

9:00-9:15 :	 Opening Exercises: 75 min. : 32
9:15-9:30 Numbers	 :Pre Prim : 5 75	 "
9:3079:45 :	 "	 :	 1	 : 4 75
9:45-10:00 :Arithmetic	 5	 : 1 : 75
10:00-10:15 :	 :	 3	 : 7 75
10:15-10:30 ]Language	 :	 5	 : 1 75	 n
10:30-10:45 :	 :	 Recess	 : : 75	 " ti •
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Time of Day : Subject	 :	 Class or : Size of : Total Min.: No. Weeks:
:	 Grade : Class : per Week	 : in School:

10:45-10:55
10:55-11:05

: Phonics	 : Pre Prim
:	 "	 :	 1

: 5
1

50
50

32
t l

11:05-11:15 :Reading	 2 2 50
11:15-11:25 :	 0	 :	 3 5 50
11:25-11:40 : History :	 5 4- 75
11:40-11:45 : Spelling:	 1 4 25
11:45-11:50 :	 0	 •.	 2 2 25
11:50-11:55 ;	 0.	 3 5 25
11:55-12:00 :	 "	 5 1 25
12:00-1:00 :	 Noon:
1:00-1:10 :Eng Drill:Pre Prim : 5 50
1:10-1:20 : Reading :	 1 . 4 50
1:20-1:40 :Eng &Geog: 2	 &	 3 7 100
1:40-2:00 : Writing :	 5 1 100
2:00-2:30 : Drawing :	 All 200
2:30-2:45 :	 Recess
2:45-3:00
3:00-3:20

:Reading	 : Pre Prim
•	 "'	 :	 1

: 5
4

75
100 ft

3:20-3:35 .	 0	 :	 2' 2 75
3:35-3:50 .	 II	 :	 3' 5 75
3:50-4:00 :	 0	 5 1 50

5. Number of Grades 

Those teachers having the largest number of grades naturally

have the largest number of recitations. The following table with

one exception bears this

Table 25

out:—

No. Grades:Total number:
Each	 :Recitations	 :

Average number:
Recitations

5 Teachers have 1 36 7.2

10 It It a 118 11.8

6 it II 3 89 14.8

8 0 0. 4 154 19.2

1 it has 5 16 16.

4 " have 6 87 24.5

2 11 Il 7 54 27

1 0 has 8 40 40
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Number	 :Number
of	 :of

District:in

Number of Pupils, Grades and Recitations

Pupils:of
Room	 :in

Table 26

:
:
:

Number
of

Recitations:

:Number :Name of
Grades:Grades
Room	 :in Room

2 : 18 2 :7-8 : 14
2 30 3 :1-2-3 : 12

8 3 :3-4-5 : 4.2
4 26 4 :1-2-3-4 • 20
5 2 :9-10 12
5 22 1 :3 8
5 30 1 :1 . 4
5 32 1 :5 . 8
5 : -- 2 :7-8 : 12
5 :29 1 :6 8
6 : 22 2 :1-2 14
6 : 12 1 :Beginners :

:
8 

136
6 : 31 2 :5-6 12
7 : 12 6 :1-3-4-5-6-8 : 16
8 : 14 6 :2-3-4-6-7-8 20
9 : 18 4 :5-6-8-9 16
9 : 12 4 :1-2-3-4 17

10 : 24 3 :1-2-3 14
10 : 16 2 :3-4 : 12
11 : 16 2 :6-8 . 12
11 : 20 4 :Bg-2-3-4 15
11 : 31 5 5-6-7-8-9 16
12 : 10 4 :Bg-3-4-5 24
13 : 17 4 :1-2-3-4 14
14 : 13 6 :Bg-1-2-3-4-6 21
15 : 25 2 :8-9 10
16 : 16 2 :9-10 8
16 : 28 3 :6-7-8 12
16 : 25 2 :3-4 : 12
18 : 11 4 :1-4-6-8 : 26
19 : 30 8 :1-2-3-4-5-6-7-8 : 40
20 : 10 3 :5-6-7- . 18
22 : 13 7 :Bg-1-2-3-4-6-7 : 25
23 : 21 7 :2-3-4-5-6-7-8 29
24 : 13 6 :Bg-1-2-3-4-8 30
25 : 14 4 :1-2-3-7 22
26 - 10 : 3 :1-2-3 : 21

Total : 689 : 126 : 607

Average students per teacher 19.-65
Average grades per teacher 3.4
Average number recitations
per teacher	 16.
Median number recitations	 14.
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PINEDALE

This is a very large building ana is used as a school

and community hall. It has a moveable partition. One of

the rooms would probably seat seventy—five students. It

is used for eighteen. The building has splendid ceiling,

few pictures, no window shades. It has poor furniture, poor

blackboard but a very good piano.

Within a radius of eight or ten miles here there are four

schools. Some of them are as close to each other as two and

one—half miles.
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6. School Libraries

Many of the schools have Compton's Picture Encyclopedia.

This is an excellent set of books but possibly too advanced

for most of the students who are in these schools.

The tables below will give the number of teachers reporting

libraries, the number of districts reporting and the number of

books in each.	
Table 27

Number of Teachers Reporting on School Libraries 

Total Number:Number Report—:Number Report— :Humber Not:Access to
Re ortin	 :in Libraries :in no Libraries:Reportin: :Another Lib.

38
	

25
	

13
	

8

Number of Districts Reporting on School Libraries 

Total Number:Number Report—:Number Report— :Number Not:
Re ortin	 :in Libraries :in g no Libraries:Reportin:

21
	

12
	

9
	

1

Number of Books 

Has	 :Report Lib—:
District No	 :rary Number: 	 Number of Books 
Number :Library:Not Given :10 20 25 30 40 50 75 100 125 300 100(

5
6 

13 
4 

11 
2

16 
19 
14 
8 
12
20 
22
24
18 
15
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Number of Books (Con -bid) 

Dist— :Has No:Report Lib—:
riot	 -.;:rary Number: 	 Number of Books 
Number:rar 	:Not Given :10 20 25 30 40 50 75 100 125 300 1000 
25
0 
26 
9 
7

From some districts several teachers reported. Their reports

varied.	 Counting the ones reporting the largest number of books,

the total is 2030.

9 Districts reported no library books
2 tt	 -	 tt	 20 tt	 11

1 11 11 25 11 n

1 n 9 40 tt 11

2 it ti 50 tt n

1 n " 100 tl 11

1 It "' 125 tt n

2 tt 10 300 a n

1 n: " 1000 n n

7. Helps for the Teacher. 

Outside of a library there are other things which help the

teacher. From observation I find that the average rural school

in this county is poorly equipped with these extra helps. The

table below gives the answers to questions concerning the poss-

ession of the various items.
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Table 28 

Num— :Indiv—	 :	 .	 :	 : Play—
ber ofidual	 :Piano:	 •	 .	 :Wind—	 :	 :Teach—:ground:	 .
Dist—:Seats	 :	 or	 :	 :Pict —:	 :ow	 .	 :er's	 :Appar—:Shade:
riot	 :& Desks:Organ:Maps:ures 	:Globes:Shades:Flag:Desk 	:atus 	:Trees:

2 * :Piano: * • * • * • * • * :	 * • No : No	 :
4 : Part :No * :Some : * : : * : No
5 : :	 :	 * :	 * * • * : * :	 * : * : *
6 . * :Piano: * :	 * * • * * :	 * : * : No
7 •. * :No	 :	 * :	 * : * :No : * * : No : *
8 .. * :No	 :	 * :	 * : No '	 * : * :	 * : No : No
9 - * .Piano.	 * • No - * * • * * • No : No

10 -' * :Piano: * :	 * .' * .	 * * :	 * : Some : *
11 : * :Piano: * :	 * •. *- .No. • * • *. • Some - *	 •
12 : * -	 *	 •	 *. : No •. * No : No :	 * : No : No
14 * :No	 •	 * • * •. Nb :No -	 *., • * : No : No
16 : * • *	 -	 *.	 . -	 * - * • * * :	 * • * • *
18 . * :No	 -	 *. -	 * •. No -	 * : * :	 * • No : No
22 • * :No	 : * :No : No :No • * .-	 * -. * : No:
23 : * :No	 :	 * :No •. *- :No : No :	 * . * : No:
24 : * :No	 : No : No - No :No : * ;No : No : No:
25 : * :No	 •	 *. • * * • * :	 * :	 * - Mo : *
26 : * ::No	 : No : No • No -	 * : No :	 * - No

Note: *= Yes

8. Supervision by County Superintendent. 

Reports from thirty—eight teachers show they had visits from

the County Superintendent during the year as follows:—

6 Teachers had no visit from County Sup't

The same reports show the hours of Supervision from the

County Superintendent.

15 Teachers had no supervision from County Sup't.

15
	

11
	

" 1 hr
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4 Teachers had 2 hours' supervision from the County Suo't.

1 n " 4 Il It It It, il it

2 It. u 5 ti tl tI It It tt

1 tt 11 7 It a tI II It tl

The following table gives the same information by districts:—
Table 29

Number of Hours per  School Year Rural Teachers of Navajo County

are Supervised by County Superintendent. 

Number of: Number of visits:	 Hours Supervised
District : by Co. Suplt. : 0 1 2 4 5	 7

2 7

4 1 *
1 *

4 2 *

0

5 2
0

5 2 *
6 1 *
6 2 *
6 2 *
6 2 *
/ 2
8 2
9 1 *
9 1 *

10 1 *
10 1 *
11 2 *
11 2 *
11
12
1,5

lo
16	
16

19
20 .1
24 o
23 2

1
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Number of Hours per School Year Rural Teachers of Navajo County
are Supervised by County Superintendent. Continued. 

Number of: Number of Visits :	 Hours Supervised 
District : by Co. Sup't.	 0	 1	 2	 4	 5	 7 

25	 0 
26	 1 

It isn't worth while here to discuss the necessity of

adequate supervision. That is taken for granted. It is very

evident from the foregoing tables that the rural schools of Navajo

County are not getting the supervision they need. The fault does

not lie with the County Superintendent. It is chargeable to the

system. The rural teachers are usually in much greater need of

supervision than urban teachers.

The efficiency of County Supervision is dependent upon sev-

eral factors . The method of selection of the Superintendent is

wrong. The County Superintendent should be an expert and it is a

recognized principle of political economy that it is not safe to

leave the selection of experts to popular vote. We do not elect

city superintendents. Is there any more reason for electing

County Superintendents? It is a professional position and should

be placed upon a professional basis.

The salary is inadequate and the tenure uncertain. Salaries

of County Superintendents in Arizona range slightly over 2,000.00.

Tenure depends upon ability to get votes. Since 1881 Navajo

County has had seven County Superintendents, three were re—elected

for second terms, one performed the unusual feat of staying on the

job for ten years.
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The Superintendent of Navajo County has practically all of

her clerical work to do. She is allowed $400.00 for assistance

and $1,000.00 for traveling expenses.

The foregoing items are sufficient to show the impossibility

of adequate supervision. Besides the multitudinous clerical

details of the County Superintendent, consider the distance

to be traveled. There are only three schools in Navajo County

which the Superintendent can visit in one day to each and be

able to return to her office. One school requires four days

of travel every time it is visited. In order to make one visit

to all the schools of the County, the Superintendent must travel

640 miles. Some of the distance is over good roads--some over

very poor ones.

9. Visits by School Board Members. 

Usually the interest of the trustees and the help they render

the teacher can be measured by the number of their visits to the

schools. This, however, is not always true as the trustees are

usually busy men and they may have opportunity otherwise of keep-

ing in close touch with the teacher and the work she is doing.

Out of thirty—seven teachers reporting only sixteen had visits

from the trustees. Out of twenty—two districts reporting, twenty—

nine trustees out of a possible sixty—six visited the schools.

Six districts had no visits and twenty—one teachers had no visits.

In one district there were thirty—two visits. In the remaining

twenty—one districts reporting there were twenty—three visits.
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6 districts had no visits
8 districts had one visit each
6 districts had two visits each
1 district had three visits
1 district had thirty—two visits.

Table 30

Number of Trustees who visited school and Total number of Visits

Number of
District

:
:

Number of Trustees
who Visited School

:
:

Total Number:
of Visits

5 3 1
6 2 1

13 1 3
4 2 1

11 3 2
2 2 2

16 • 1 1
19 1. 1
14 3 32
20 1 2
18 1 1
10 2 2
22 4 1
26 1 2
9 1 1
7 1 2

Number of Teachers : Percent of Teachers: Percent of Trustees
Reporting	 : Visited by Trustees: Who Visited School 

37
	

43	 44

10. Community Cooperation

In a few of the communities the parents take little interest

in the school. They seemed te feel that the teacher was there to

"learn the kids", so why should they interest themselves? This

indifference is much more preferable than the kind of interest

manifested in one or two communities. Indifference is always

more desirable than deliberate and malicious fault finding and

misrepresentation.
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In one district the janitor work was passed around to the

children of three families in the community. This work was paid

for, otherwise it would have never been a bone of contention.

The children of the teacher and of two of the trustees (man and

wife) were among those doing janitor work. This trustee (the

husband) and the teacher were brother and sister. Some diffic-

ulty arose about the janitor work. This was followed by other

difficulties. The teacher had all but despaired of getting

supplies. Finally she ordered them direct from the County

Superintendent. The trustees were not consulted. The supplies

were properly charged to the district. The trustee (the brother)

called on the teacher and is reported to have slapped her. He

then nailed up the door of the school and kept it closed for

two weeks. Finally he was placed under a peace bond and the

school was re—opened. Such are the difficulties of teachers and

especially rural teachers:

On the whole there seemed to be a splendid spirit of co-

operation among the people.

The relation of the school and community is to some extent

indicated by the number of community gatherings of various kinds

held in the buildings. This tends to show also to what extent

the teacher is a community leader.

In 3 communities the building was used no times
tt	 2	 H 	H	 II	 it	 2
It	 2	II 	 II	 It	 it	 3
u	 1 iii 	tI 	II 	fi 	it	 5
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In 3 communities the building was used 6 times
" 1 n n: "	 n	 * 12

" 2 rt n 0 it " 16 9

* 1 n n. * n, li, 20 il

"- 1 a ti it IL * 32 n

n 2 9 " ti " 50 n

" 1 n. * It It "150 it

" 1 n n n It It n

11. Janitor Work

Reverting back to the janitor work the schools seemed to be

fortunate in this respect. All have money to pay for this item.

Many rural teachers throughout the country have to take care of

this work - themselves. In the first school the writer taught he

was the Superintendent, Principal, faculty and janitor combined.

The teachers of Navajo County have been relieved of their jan-

itorial duties.

12. School Buildings 

The pictures given in these pages with their brief write—ups

will give some idea of the type of buildings in which the teachers

work throughout the County.

The following table, which covers most of the districts will

give some idea of the value and condition of the buildings.
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SHOWLOW

This is a splendid new building--well lighted

and well arranged. It is located on a rocky hill

and the playground is poor. There are four teachers

here and eight grades.
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Table 31	Condition of Building 
Rank : Value : District: Excellent: Good: Fair: Poor: Ver Poor:

1 	Nothing :
	

24
2 150. 12 • *

3 $500. 	: 8 : •. : •. -

4 600.	 : 7 : •. : * • :

5 1.625.	 : 18 : : : *

6 $800.	 : 22 : •. * • -. '

7 $825.	 : 14 : : :

'8 '1,000.	 : 15 : . • * . •

9 :1,050.	 : c... .. •. - * -.

10 5 000.	 : 6 • • •. • *

1 q' 5 , 00.: •. •. . •

12 16,000.	 : 10 . • * • •

13 :7,500.	 : 4 : . : * : •

14 8 175.	 : 2 • * : .

15 4?9,000. 6 : . : •

16 1 30,000.: 5 : * •. : : •

Two government buildings, one church and one residence ara used.
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=MAY

This is an old community. The building is old but

in very good condition. The teacher said she rarely had

visitors and that not only she but the students were glad

to see us. Iliverything here was neat, clean and well

arranged.
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CHAPTER V

ECONOPIIC ST ATUS OF THE TEACHER. 

It is true that teachers should have ideals of service. But in

this as in other professions, we can't expect them to teach merely

for the love of teaching. In most fields the law of compensation

operates. We get about what we pay for. The big purpose of mod-

ern school legislation, from the National Education Bill down

through reorganization of state boards of education, state tax

measures and the county unit plan, is to equalize educational oppor-

tunity. If we say education is entirely a local problem, we might

as well say national defense is a local problem. The old idea is

the new idea — that is, we should collect the taxes where the

money is and spend them where the children are. Along with

this, rural education should be re—organized and placed upon the

Most efficient basis. Then the rural teacher should get a salary

commensurate with that of the city teacher.

1. Salaries.

The following tables from the Financial Survey of Arizona

in 1922 show the relative rank of Arizona with other western
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states in salaries paid teachers in one and two-room schools. Ar-

izona is shown to rank second. The median salary in these schools

for Navajo County is not as high as the median for the whole state.

Yet it will be seen that Navajo County ranks in the upper quartile.

Median Salaries of One-Room Rural Teachers in Western States

Table 32 1921-1922

Yearly SalaryMedianState
California	 $1,257.00

Arizona 1,243.00

Washington	 1,104.00

New Mexico 	 1,084.00

Nevada 988.00

Montana 966.00

Idaho 918.00

Colorado 	 874.00

Oregon - 862.00

Utah 844.00

Wyoming 	 755.00

United States 744.00

Navajo County, 1924 	 $1,120.00

Median Salaries of Two-Room Rural Teachers in Western States 

Table 33 1921-1922   

State
California
Arizona 	
Nevada
Washington
Montana

	

New Mexico 	
Idaho
Colorado
BENon     

Median Yearly Salary
$1,323.00
1,269.00
1,167.00
1,136.00
1,112.00
1,086.00
1,047.00
1,023.00

nA.888 .
1,160.00                                                       Navajo County, 1924      
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The size of,
this room
is 10 by 12
feet.         

These two pictures
show the inside
of a one room
rural school.
The room is so
small that the
picture fails
to give any ade-

quate concel,tion of its interior. Some of the pupils' work is
hanging on the wall. It is very good work too. The teacher in thisschool informed us she hadn't had any supplies with which to work
up until two weeks of the close of school. The teacher's desk i2made of some old rough boards. She used a goods box for a chair.The small piece of blackboard in the corner is all they have.
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Table . 35 

Salary Distribution of Rural Teachers of Navajo County (all 8 months) 

No. of:	 Salaries
Dist :120:125:130:132:135:140:145:150:160:165: 175 : 190 : 200 : 275 :T 0 t 51

2,
4

:
:

:
:
2
1

:
:

•.
:

5 : 1 : : : : 1
6 • : 1 : :
7 : : 1 ::
8 :
9 : 1 :

10 : : 2 :
11 : : 1
12 :
13 : 1 :
14 :
15 •• •• :
16 -.. : : 1 : :
18 :. : 1 : :
19 : • • : 1
20 : 1 :
22 .
23 . : :
24 : : : 1
25 . :
26

:	 : 1 :	 :	 :	 : 	:400
:	 :	 : 	:125

:: 1 :	 :	 :	 -	 : 1 : 1 :1005
: 1 : 	:1 •	 - 1 -	 • 612

:	 :	 : 	:135
: 1 : 	:150

••	 : 1 :	 :	 . 	:280
:260

:	 ::	 : 1 :	 : 480
: 1 : 	:150

:125
:	 1	 :	 :	 •

	

:	 .	 -..	 :145
: 1 :	 : 	:165

: 1 :: 1 :	 ::	 . 	:445

	

:	 •. 	:125
: 	:140
: 	:125
: 1 :	 : 	:145
: 1 :	 :	 : 	:145
:	 :	 •	 •	 : 	:140
:	 : 1 : 	:160
:	 : 1 :	 :	 : 	:160

Total 120:750:520:132:135:560:580:	 :480:330:175:190:200:275:5497
1050

or	 1 : 6 : 4 : 1 : 1 : 4 : 4 : 7 : 3 : 2 : 1 : 1 : 1 : 1 : 	 37

Table 36

Average Annual Salaries of Rural Teachers in Counties 
of Arizona.

NU. Teach— : Total	 : Average
ers in 1-4 : Annual : Annual

Counties	 room Schools: Salary : Salary 
Gila	 22	 432,928.75:$1,496.76
Yavapai	 76
Cochise	 75
Maricopa	 42
Pima	 42
Graham	 40
Final 	31
Coconino	 29
Santa Cruz	 20
Mohave	 24
Yuma	 30
Navajo	 30
Greenlee	 11
Apache	 31

:112,733.00: 1,483.33
:110,703.25: 1,476.05
:	 60,905.00: 1,450.12
:	 57,666.00: 1,373.00
:	 53,845.00: 1,346.12
:	 40,675.00: 1,312.09
:	 38,045.00: 1,311.89
:	 25,658.94: 1,282.95
:	 30,635.00: 1,276.46
:	 35,800.00: 1,193.34
:	 34,730.00: 1,157.67
:	 12,214.97: 1,110.45
:	 32,495.00: 1,048.23
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From the above and the two following tables it will be

seen that Navajo County does not rank high in salaries paid to

rural teachers when compared to other counties of Arizona. This

may be partly explained by the fact that this county has next to

the lowest assessed valuation per child of school age of all the

counties of the state.

Table 37

Teachers inAverage Salaries of One—Room Rural
Counties of Arizona.

Annual SalariesCounty	 Average
Yavapai $1,714.92
Gila 1,567.77

Pima 1,494.00

Cochise 1,490.17
Maricopa 1,388.40
Pinal 1,312.09
Santa Cruz 1,302.74
Mohave 1,300.00
Graham 1,295.29
Coconino 1,242.30
Greenlee 1,240.83
Yuma 1,200.56
Apache 1,150.76
Navajo 1,099.61

Table 38

Average Salaries of Two Room Rural Teachers in
Conties of Arizona.

Pima $1,664.17
Graham 1,575.80
Gila 1,507.50
Coconino 1,288.50

Cochise 1,284.58

Yavapai 1,282.50

Yuma 1,263.75

Maricopa 1,254.10

Mohave 1,205.80

Santa Cruz 1,203.75

Greenlee 1,192.50

Navajo 1,185.83
Apache 1,040.00
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Table 39 

Salaries of Teachers  of Holbrook and Winslow Compared 
With All Others in Navajo County. 

	Average	 :Median
Annual	 :Annual

Name of Place	 Salary	 :Salary 
Winslow	 $1,440.61	 41,400.00

Holbrook	 1,265.62	 : 1,192.50

All others in Navajo County	 1,197.95	 : 1,160.00
Arizona, 1922	 : 1 1 243.60

United States, 1922	 •	 744.00

2. 'Bases of Raising Salaries. 

In answer to the question — "On what basis does your district

raise salaries?"-seventeen teachers said there was no basis. In

only two districts was anything like a scientific basis indicated.

This undoubtedly helps to account for the great amount of shifting

among the rural teachers. Among the other answers to the above

question, I quote the following:—

"Experience" — "Ability and training" — 110'-.00 each year" — "10%

each year" — "Satisfactory teaching" — "I am not able to make out" —

"How duties are performed": — "Ability to get along with community" —

"How much begging the teacher can doff — Personal likes of board mem-

bers" — "On demand of teachers" — "They don't raise them".

The following is the - basis for raising salaries in Winslow:—

Salary Schedule 

Teachers having two years training above High School—
Minimum $1,200.00; Maximum $1,800.00

Teachers having three years. training abOve High School—
Minimum $1,350.00; Maximum $1,950.00

Teachers having four years training above High School—College
Degree — Minimum $1,500.00; Maximum $2,100.00
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Teachers having five years training with a Master's degree in
the subject they are teaching or in Education, Minimum $1,650.00;
Maximum $2,250.00.
Additional minimum for experience elsewhere:—

$50.00 for one year; $100.00 for two years; $150.00 for three
years; $200.00 for four years. This must be experience in an app-
roved school system.
For experience in Winslow:—

Seven per cent of salary as an increase for first year's ex-
perience in Winslow; six per cent, for second year's exprience;
five per cent for third year, and each succeeding year until max-
imum is reached.
For attendance in summer school:—

$5.00 for each semester hour.
Teachers devoting extra time for coaching athletics, etc; shall

receive extra compensation as Board of Education shall allow.
This schedule shall not apply to teachers now in the system,

but the increase shall be applied to their present salary--five eer
cent per year until maximum is reached.

Thla Board of Education believes that a considerable per cent of
the teachers in the upper grades and in the High School should be
men, and haVing found from experience that they are more difficult
to obtain, reserves the right to pay an additional amount above the
schedule when necessary to secure the services of excePtionally
well qualified men for the grades mentioned above.

Each teacher who remains next year (this does not include
principals, supervisors or special teachers) will get a five per
cent increase annually until the maximum is reached.

3. Length of Term.

Only two schools in Navajo County run nine full months. These

are Winslow and Holbrook. All the rural districts run eight months.

This probably makes them feel they are justified in paying a lower

annual salary. Some of the teechers report they have difficulty in

covering the course of study in this time.
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a-             

MANIIAW.

This picture was taken the last day of
school. The teacher, Miss Gladys Vurce,
with the County Superintendent, !dirs. Kate
V. Kinney, may be seen in the background.
All the students are children or section
hands. The section foreman and his wife
are the trustees. The second picture is the
teacherage. It is a box car donated for
this purpose by the railroad. All together
there are four rooms. The interior was
at .

k,ractively arranged .11nd presented a very
comfortable and home-like atmosphere. The
school toilet shown here in its appearance
and condition is above the average of those
found in the rural districts.



87

4. Salary of Men and Women. 

The median salary for women rural teachers of Navajo County

is $140.00 per month or 1 1,120.00 annually. The median salary

for the men teachers is '450.00 per month or i1 l 200.00 annually.

The difference of '410.00 per month or ',;80.00 for the year is not

as great as one might at first think.

The following tables will show the relationship existing

between the experience of men and women teachers and their res-

pective salaries.

Table 40

Relation of Years of Experience of Men Teachers

Salar

to Salaries in Navajo County.

Years of Experience
2	 : :	 :7 :10:11:12:18:22:24:29: Total

11)140.00 : : 1

145.00 : :: 2 : 2

150.00 1	 : ii. :1 ::1 :1	 : • : : 5

165.00 •1	 :: 1 2

175.00 1: : 1

190.00 : : :1: 1

275.00 :1 :

.
: 1

Total 2	 :1 :1	 :1 :1 :1 .:3	 : 2:1 13

Median years experience 	11
Median salary	 — S150.00 per month

Table 41

Relation of Years of Experience of Women Teachers

Salary
to Salaries in Navajo County

:11:13:14:15:16:Total0	 :1 :3	 ;4 :6	 :8 :9
4420.00 :2: • : : : :	 : : 2
125.00 3: : 2 : 1 • 6.
130.00 2: : 1 : 1 ::: : : 4

132.00 :: 1	 : • • • • . •• 1

140.00 :1 : 1

:

::: : 3

145.00 :1: 1 2

150.00 : 1 :: :	 :1 2

160.00 :2 :1: 3

200.00 :1 1

135.00 :1 1

Total 5	 :1 :3	 :5 :3	 :2 :1 :1 :1 :1 :1	 :1 : 25
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Median Years of Experience — 4
Median Salary	 — $140.00 per month

5. Relation of Salary to Age. 

The following two tables will show the salaries paid to

men and women teachers on the basis of their ages. We see the

largest number of men getting a salary of $150.00, with their

ages ranging from 30 to 50. The largest number of women are

getting $125.00, their ages ranging from 18 to 30. The larger

salaries in the case of the women are drawn by the older teach-

ers. This is not so evident with the men.

Table 42

Relation of Age of Men Teachers to Salary.
Salary

Ages	 :$140:145:150:165:175:190:275:Total
24,
27

:
•.

1	 : .
1

:1
:1

29 •. : : 1 : 1
30 • : 1 : :1
37 : : 1 : : :1
38 . : 1 : : - : 1
39 • 1 • : 1 : • 2
41 : : 1 : : : 1
45 : 1 : : : : 1
50 . : 1 : 1 : 2
51 : : : : :1 : : : 1

Total :1 : 2 : 5 : 2 : 1 : 1 : : 13

Table 43

Relation of Age of Women Teachers to Salary.
Salary

Ages	 :$120:125:130:132:135:140:145:150:160:200:Total
18 : : 1 : : . • 1
19 : 1 : : 1
20 : 1 : : 1 : : : 1 : : 3
21 : : 1 : : : : : 1
22 : : 1 : : 2
23 . : 1 : : :1
24 : 1 : *. : :1
25 • 1 . • 1 : : 1 . 3



89

Relation of Age of Women Teachers to Salary. (Cont'd) 

Salary
Ages	 :$120:125:130:132:135:140:145:150:160:200:Total
26 : : 1 : : • • • • • :	 1
27 : : : : : : : 1 : :	 : :	 1
28 . 1 . : : :	 1
30 : 1 : : • 1
32 ; : : 1 : :1
36 : : :1: :	 1
37 : 1 :

*
::1

41 , 7 1 7 *	 1	 : .	 2
42 : : 1 : : :	 1
45 : : 1 : : • 1
50 : : . . :: 1 :	 4.

Total :2 : 6 : 4 : 1 : 1 : 3 : 2 : :	 : 1 :	 25

6. Relation of Salary to Experience.

The following table will show the experience, beginning sal-

ary and the number of increases of a number of teachers in Navajo

County:-

Beginning: No. Yrs	 :
Salary	 :Experience:

Table 44

No. Yrs.	 :	 No.	 of
:Experience:Increases:

No.	 of	 :
Increases:

Beginning:
Salary

4125.00 : 1 . 0	 . $ 75.00 : 6 . 5
140.00 : 1 0 40.00 : 8 .
125.00 : 1 0 60.00 : 8 : 7
125.00 : 2 1 40.00 : 8
140.00 : 2 : 0 35.00 : 9 : 4
85.00 : 3 3 100.00 : 10 : 5
85.00 : 3 ..._ 65.00 : 11 : Several

120.00 : 3 3 25.00 : 11 5
135.00 : 3 1 50.00 : 13 11
95.00 4 2 100.00 : 13 5
75.00 : 4 3 60.00 : 14 8
85.00 : 4 ., 4 55.00 : 15 5
75.00 : 4 2 40.00 : 16 6

100.00 : 4 - 3 45.00 : 17 •. 12
80.00 : 6 . 4 40.00 : 20 : Don't Remember
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Relation of Salary to Experience. 

Table 45
Experi-
ence 	:$120:125:130:135:140:145:150:160:175:180:190:275:Total

1 . : 3 : 2 : : 1 : : : : : : 6
2 • : : 1 : : 1 : : 2
3 : 2 :: : 1 : : • • •. • .' : 3
4 •. : 3 :: 1 : : 1 : : : 5
5 : : : 1 : • • • 1
6 : 1 : : 1 :: : : 1 : 3
7 : 1 :: • . • 1
8	 . . : 2 : :	 1 : : 3
9 •. : 1 : :: : . : 1

10 : : 1 : : : 1
11 : : : 1 .: : 1 : : : : 2
12 . : : 1 : 1 : : 2
13 .. : 1 : -	 1 • 2
14 : : 1 : :1
15 : : :: 1 : : 1
16 :: 1 : : : : 1
17 : : ; : 1 : . : 1
18 •. : : 1 : : •. : 1
20 : 1 : : :1
22 : : : : 1 : • 1

Total : 2 : 6 : 5 : 1 : 4 : 4 : 8 : 5 : 1 : :	 2 : 1 : 39

7. Relation of Salary to Education. 

The two main factors in determining salaries should be

training and experience. Where salaries are fixed by schedules,

this is true. Where there is no schedule, there isn't a great

deal of difference in salaries according to experience and train-

ing. This is shown by the foregoing tables and the one that

follows:—
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Relation between

Table 46

of Education beyond Elem-

:8	 :8i:9 	:11:Total

the Years
entary School and Salaries.

Salary::2
Years

:2i:3	 :4
of Education
:4i:5	 :5i:6	 :7

$120.00: : :1: : :1: : : : : : :2
125.00: : :1 : :2 :1 :1 : :1 : :	 6

130.00: . :1 :1 : - •	 .1 - 1 • :	 4
132.00: • : :1: : : • • : : :1
135.00: : : : :: 1 : :1
140.00: : :1 : :1 :2 : : : :	 4
145.00:1 : • : :2 :1 : : : . :	 4

150.00:1 : : : :1 :1 : :3 :1 : : :	 7
160.00: : :1 : : :1 : : :1 :	 3
165  00 1 1 - - • : : :	 2
175.00: I, I.

*-
.- :1 : : :	 1

190.00: : • : : :1 : : :	 1
200.00: : . •. : . : :1 :	 1
275.00: : • . • • • • • • • :1 : :	 1

Total 	:2 :1 :2., :3 :2 :4 :3 :8 :4 :4 :1 :2 :2 :38

The following table shows salaries

pupils,	 grades and recitations:—

according to number of

Table 47
Monthly :Number of:No. of drades: Number of Daily
Salary :Pupils	:in each Room : Recitations.
$160.00 : 10	 : 3	 -. 21
125.00 : 10 3 18
150.00 : 10 4	 . 24
125.00 11 4 26
135.00 12 6 16
145.00 : 13 6 21
145.00 : 13	 . 6 25
140.00 : 13 6
160.00 : 14 4	 .
150.00 : 14 6 20
125.00 : 17 4	 •. 14
145.00 : 21 .7	 ' 29
165.00 : 25 2	 : 10



Monthly
Salary

:Number of:No. of Grades:Number of Da ily
:Pupils	 :in each Room :Recitations

125.00 :	 26 4 •. 20
130.00 :	 30 4 *. 17
150.00 :	 30. 4 : 16
140.00 :	 30 8 •. 40
130.00 :	 40 3 : 14
130.00 :	 40 2 . 12
132.00 :	 65 2 . 14
145.00 :	 65 1 : 8
160.00 :	 65 2 : 12
150.00 :	 66 -	 2 •. 14
125.00 :	 66 3 . 12
125.00 :	 66 • 3 : 12
150.00 :	 69 3 : 12
130.00 :	 69 2 : 12
165.00 :	 69 2 : 8
190.00 • 70 5 16
150.00 :	 70 2 . 12
140.00 :	 70 4 . 15
120.00 :	 113 1 . 8
275.00 :	 113 1 4
120.00 ::113 1 8
140.00 :	 113 1 : 8

8. Income Apart from Salary.

Out of the forty-four rural teachers in Navajo County,

thirty-eight answered the question as to whether they h4d any

income besides their teaching salaries.

26 had no income apart from salary.
1 " $45.00 " u It il
1 " 100.00 " H H H

1 " 200.00 " H 0 H

1 " 300.00 " II it H

2 It 400.00 " If tl It

1 " 500.00 1" II tl It

1 " 800.00 " It 11 It

3 "1000.00 It it H II

1 "husband's If II It

It will be seen that twenty-six or 68.42% have no income other

than salary. Others have incomes ranging from $45.00 to $1,000.00.
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9. Money Saved.

The annual saving of the rural teachers of Navajo County

is as follows:—

15 saved nothing. 	 2 saved $300.00 each.
1	 "	 $e.50.00 each.	 5	 "	 400.00	 "
4	 11	 100.00	 "	 1	 "	 450.00
5 	ft 	200.00	 "	 2	 "	 500.00
1	 II	 225.00	 "	 1	 "	 600.00

1 saved $700.00.

10. Dependents. 

Teachers having dependents are as follows:
9 have no dependents	 4 have 4 dependents.
6	 1 dependent	 3 "	 5	 n
8	 2. dependents	 2 "	 8
4	 3	 2 " 10

11. Number Carrying Insurance. 

Out of thirty—eight, exactly 50% or nineteen carry no

insurance. Of these nineteen:—
7 have no dependents	 3 have 4 dependents each.
3 "	 1 de -pendent each	 1 has 5
3 n	 2 Dependents "	 2 have 10

Six of the above nineteen report nothing saved. This may

account for some of them not having insurance. There are nine

having no dependents. Only two of these carry insurance.

The amount spent annually for insurance follows:—
19 spend nothing	 4 spend $50.00 to $65.00
6	 "	 $5.00 to $15.00	 1 spends $90.00
5	 "	 30.00 "	 35.00	 3 spend $100.00 or more.
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12. Amount Spent for Professional Literature

Table 48

Cost of Magazines
.30: 1.00:1.50:2.00:2.50:3.00:4.00:5.00:

No.	 of 1 eachers7: 5 : 9
Per cent	 18: 13 : 23

: 41 :	 5:	 3:	 7:	 5:
:105 : 13 : 8 : 18 : 13

39 toachers reporting.

Table 49

Amount Expended for Professional Literature and Reference Books.

Cost of Literature and Reference Books.
0 :1.00:2.00:2.50:3.00:5.00:9.00:10.00:12.00:20.00:50.00

No. of Teachers 24 :	 •	 3 : 	1: 	3 :	 1 : 1 : 	2: 1 : :1	 :	 1
Per cent 	70: 	•	 7 :	 2 : 7 : 2: 	2 : 4 :	 2 . :2 	:2

38 teachers reporting.

The following will show the relation of annual salary, income

apart from salary, amount saved, dependents and insurance. The table

is arranged according to the amount saved:—

Table 50 
Income	 :Amount :	 :Amount

Annual : Apart from:Saved :Number 	 :Paid for
Salary : Salary	 :Last Yr:Dependents:Insurance
4200.00: None	 : none :	 2	 : 407.00
1200.00:4000.00	 •. tt	 :	 8	 35.00
1160.00: 500.00	 tt	 : 10	 •. none
1320.00:	 45.00	 tt.	 :	 10	 •. ti

1200.00: none	 :	 It	 •. 2	 •. II

2200.00:	 H	 II.	
:	 0

k,	 :	 132.00
1120.00:	 II	 tt	 3	 :	 35.00
1000.00:	 it	 : I	 • none	 .	 none
1000.00:	 tf:	 •	

H	 :	 II	 •
. n

1040.00:	 it	 .
-	

It	 .	 tt.	 -..	 II

1280.00:	 it	 :	 it	 .	 3	 :	 12.00

1280.00: 1000.00	 .	 it	 :	 2	 :	 8.00

1120.00: none	 •. tf,	 none	 -	 5.00
1000.00:	 if	 :	 tt	 1	 .	 30.00

1200.00:	 "	 •	
it	 : none	 : 200.00

1160.00: 100.00	 :$50g00	 8	 .	 50.00
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Annual
Salary

Income	 :
:	 Apart fr cm:
: Salary	 :

Amount
Saved
Last Yr.

•.
:
:

:
Number :
Dependents:

Amount
Paid for
Insurance

$1125.00 :Husband's	 :
salary

$100.00 : 1 : None

1040.00 : None : 100.00 : None None
1280.00 :	 " • 100 .00 : 1 : $10.00
960.00 : : 100.00 : None None
960.00 : : 200.00 If

1000.00 :$1000.00 •• 200.00 : 4
1040.00 200.00 : 200.00 : 3 $31.00
1160.00 :	 None . 200.00 : 3 8.00
1320.00 : • 200.00 : 4 • 68.00
1125.00 : : 225.00 : None None
1040.00 :	 " : 300.00 2 •

•
It

1120.00 :	 " : 300.00 4 •
1200.00 : : 400.00 : 1
1160.00 " : 400.00 2 : $54.00
1056.00 : - 400.00 1 None
1400.00 :	 " 400.00 2 : 90.00
1120.00 :	 $300.00 : 400.00 5 • None
1200.00 : None : 450.00 1 40.00
1080.00
1800.00

:
: 1800.00

:
:

500.00
500.00

2
4 •

None

1200.00 :	 $400.00 : 600.00 5 : $63.00
1520.00 : $400.00 : 700.00 5 : $30.00

13. Amount Spent for Beard and  Lodging. 

Only twenty-seven teachers reported on the cost of Board and

Lodging:-

8 lived at home.
4 paid $20.00 per month
2 	It 	25.00	 "	 ti

1 paid $45.00 per month.

It will be seen that the amount paid for board and lodging is not

unreasonable. The teachers .usually had as good places to stay as

could be had in the various communities. Some of these were quite

poor, but on the whole I feel there was not much ground for complaint

in this connection.

3 paid $30.00 per month.
5 " 35.00 " it
4 " 40.00 " it
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CLAY SPRINGS 

This is a commodious and suustantial building of adobe.
It was built by cooperative community effort. It is used as
a Community Center. People come for miles from the surrounding
country to all kinds of gatherings here. This is a new community
pervaded by a spirit of mutual good will and cooperation. This
building houses fifty-one students, two teachers and nine grades.
When fully completed and equipped this district will have a build-ing of which they may well be proud.



SNOWFLAKE ACADEMY 

This building belongs to the Mormon Church. They are going outof the high school field and have agreed to allow this building to beused for a public union high school. All of the districts except onenorth of the Santa Fe Railroad recently voted to join together andhave a union high school. This is an extremely large district, takingin about one third of the entire county. These people wanted part ofthe Holbrook and Winslow districts. However,, these two districts ob-jected. So they and St. Joseph (Nos l-2-3) were not molested. Theunion district does include Manilla, number 18. Of course, no high
school students will ever go from Manilla to Snowflake, but the newdistrict will be helped because they get a stretch of the Santa Fe
upon which they can levy taxes. The Santa Fe is the big tax payer inthis county and each district wants to come in for its share of SantaFe taxes. This has a tendency to produce Gerrymandering of districts.By tracing the new high school district this can be seen. However,
these people are justified. They have the students but they haven't
the as.;essed valuation. This district probably has more high school
students than either Winslow or Holbrook. Their assessed valuation is
'$2,250,000.00 as compared to nearly $4,000,000.00 for each of theother two.

After they decided to have a union high school, then the battlewas on to determine its location. Sno - flake, Taylor and Showlow allwanted it. Snowflake had the inducement of already having a building
and she won. Snowflake is at the north end of the population of the
district. The country was deeply stirred and everybody voted at theelection. The feeling is still strong and many are awaiting an oppor-tunity to take the school from Snowflake.
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CHAPTda VI

SOCIAL STATUS OF THE TEACHER. 

After having discussed the training, experience and other

factors directly affecting the work of the teacher, we shall now

consider some of their more personal qualities. Such a consider-

ation may help us to a better understanding of the rural teachers

of Navajo County.

1. Men and Women Teachers. 

The following table was compiled from information in the

County Superintendent's office. It shows that of the total number

of rural teachers in Navajo County 33 1/3% are men and 66 2/3% are

women. This is an unusually large percentage of men.

Table 51 
Distribution by Number and Per Cent of Men and Women Teachers

Number of:
District::

in Districts of Navajo County.

Per cent
: 	of WomenMen : Women : Total

Per cent:
: 	of Men

2 . 1 : 2 . 3 :	 33 1/3 :	 66 2/3
4 . 1 : 1 2 :50 .50
5 4 : 3 . 7 :	 57 1/7 :	 42 6/7
6 . 2 •. 4 6 :	 33 1/3 :	 66 2/3
7 . . 1 . 1 : :100
8 . . 1 . 1 . :100
9 •. 1 . 1 . 2 :50 :50

10 1 3 4 :25 :75
11 : 1 . 1 . 2 :50 :50
12 : : 1 1 . :100
13 : 1 1 2 :50 :50
14 : 1 . :. 1 :100 .
15 1 •. 1 :100



Number of
District

:
: Men : Women : Total

Per cent
:	 of Men

:
:
Per cent
of Women

16 : 2 : 2 - 4 :50 : 50
18 : : 1 : 1 : 100
19 1 . 1 . .• 100
20 . . 1 . 1 : .- 100
22. 1 1 .. :100
23 : 1 1 : :100
24 •. 1 1 : :100
25 -. 1 1 : :100
26 : 1 . 1 : :100

In the elementary schools of Winslow 12% are men and 88%

are women. Of all the teachers in Arizona, 16% are men and 84%

are women. A survey of Nebraska in 1915 showed the percentage

of men teachers in rural schools to be 10.3 and of women teachers

89.7. In 1918 the white rural teachers in Virginia stood as

follows — men 9%, women 91%. It will be seen from these compar-

isons that Navajo County has a very large proportion of men.

2. Age and Beginning Age of Teachers.

The following table will show the distribution of men and

women teachers according to their ages. It will be seen that

the range of the men teachers is smaller than that of the women.

The ages of the men range from 24 to 51, while the women range

from 18 to 50. The median ages are given below:



Age Distribution of Teachers

100
Table 52

District — Navajo County.in Rural

Age	 :	 Men	 :	 Women	 . Total
18: : 1 : 1
19: 1 1
20: . 2 . 2
21	 : 1 1
22	 •. 2 2
23: . 1 1
24: 1 1 •. 2
25: 2 . 2
26: 2 2
27: 1 1 2
28: 1 1
29: 1 1
30: 1 1 2
32: 1 1
36	 : 1 1
37: 1 : . 1
38: 1 1
39: 2 2
40: 1 1
41: 1 1 2
42	 : 2 2
45: 1 1 2
50: 2 1 3
51: 1 : 1

Total	 : 13 24 : 37

Median age of Tien 38.5 years.
Median age of Women 25.5 years.
Median age for both 29.5 years.
Median age of rural teachers — Nebraska, 1918 — 21.01
Median age of rural teachers — South Dakota, 1918 — 22.14
Average age of rural one—room teachers — New York, 1919 — 27 years.

Table 53
Distribution of teachers accordin 	to the Age they 	egan Teaching.

Total
Beginning Age

16:	 17:	 18:	 19:	 20:	 21:	 22:	 23:	 24:	 25:	 26:	 27:	 28:

Men	 •. . .	 1	 .	 2	 . : 4	 :	 1:	 2	 :	 2	 :	 1	 :	:13
Percent	 : :7.7:15.: : 31	 :7.7:15.:15.:7.7:	 : 100
Women	 1: :	 6 :	 5 :	 7	 :	 2	 :2 : 1	 :	 :	 :	 1	 :	 :	 1	 : 26
Percent4: :23 :19 :27	 :	 8	 :8 : 3.8: 	:	 :3.8:	 :3.8: 100

Median beginning age of women	 19.14 years.

Median beginning age o men	 2.75 yours.
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As in the present age of teachers, so here the range of the

women is wider than that of the men. The men range from 20 years to

27, the women from 16 years to 28 years.

3. Living Conditions. 

Out of twenty—six women teachers whonported, fourteen are

married; twelve are single. Out of thirteen men, eleven are

married and two single. Many of these married teachers are estab-

lished in the various communities and have other interests there.

They can largely determine their own living con6itions within

their means. Unmarried teachers experience greater difficulty in

'many of these small districts in securing desirable living accom-

odations. In England, France, Germany, Denmark and the Scandinav-

ian countries the teacher's home is as much a part of the school

plant as the class room. Greater development along this line in

our own country would make living conditions much better for the

rural teachers.

4. Social Contacts and Opportunities. 

The different forms of social life reported by the various

teachers include the following: Dancing parties, church, Sunday

School, Boy Scouts, social; games, chorus work, P. T. A., music,

radio, school parties. Five report no social life.

In many places the churches seemed to be doing more for the

social life of the community than the schools. In all but six

districts there are church services. In all the Mormon churches

there are adult classes in which school and child problems are

studied. Only three Parent—Teachers Associations are organized

in the rural schools of the county.
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The social opportunities in most of these rural communities

are few. If a teacher is accustomed to these kinds of communities

she will probably be able to adjust her self to the situation with-

out feeling any great deprivation. Formerly many of the rural

teachers came from the city. They naturally would not feel the

interest in the life of the community that would be felt by one

accustomed to rural conditions. At present many more teachers are

coming out of our rural communities, being trained for teachers

and then returning to these communities for their work.

5. Visits in Homes by Teacher. 

It is as necessary in rural schools for the parent and teacher

to co-operate as it is in city schools. It may be unreasonable to

expect rural teachers to visit the homes of all their students.

Yet in the course of a year's time most of them could be reached

by the teacher with very little effort. If the rural teacher ex-

pects to be of any service to the community outside of the four

walls of the school she must meet the people at school or in

their homes.

Nine teachers reported visits in the homes of all their pupils.

All the visits reported are as follows:-

1
5
visited in homes no times.

11	 II	 H	 3	 11
1
1
visited in homes

H	 11	 11
14 times.
15	 It

2 ti 11 11 5 ii 2 It il It 19	 it
1 "

It it 6 y 1 it H H 20	 it
1 " It n 7 II 3 It It H 21	 It
1 it ft tt 9 It 1 li tt il 25 	It
4 it It H 10 II

1 ft 11 11 30	 II
1 ti It It 11 tt 2 tt 11 tt 35	 11

6 11 il Il 12 tt:
1 It It 11 50	 II

3 it II tt 13 it
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Total number of visits 305.
Range of visits per teacher 3 to 50.

6. Visits to School by Parents. 

From the foregoing figures it will be seen that the te chers

have been visiting the patrons of their schools quite generally.

The parents have visited the schools as follows:—

6 had no visits from parents. 2 had 12 visits from parents.
2 "	 1	 ti ?I it 3 " 14 tt 11	 0

4 " 2 0 0 0 3 " 15 0 0	 11

1 " 3 it 11 11, 1 " 16 it
It

11	 11

0

3 " 4 11 II It 1 " 20 0

1 II 5 II tt 11 1 " 35 11 0	it

3 11 6 0 0 It 2 It 40 It Il

5 " 10 it It 0 1 " 53 ti 11	 11

Total number of visits from parents 236.

7. Teachers from Country.

The fact that a teacher was born in the country is no sure•

evidence of his or her understanding of rural problems. All things

being equal it is probably easieP for such a person to grasp these

problems. Almost surely a teacher who is born and reared in the

rural sections will have more interest in rural problems and will

be more content to settle down and help work them out.

Number of Rural

Table 54

County Born and Reared inTeachers in Navajo
Open Country, Villages and Cities.

Number of
District

:	 Open	 :
:Country: Village : City 	:

Total Reporting
per District

2 • 2 : 1 - 3
4 . . 1 •. 1
5 2 3 : 2: 6
6 : 2 a .. 4
7 .. 1: 1
8 1 : 1
9 1 .. 1: 2

10 2. : 2
11 2 3 1	 : 3
12 . 1 :

1
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Number of
District

: Open
Country : Village : City 	:

Total Reporting
per District

13 : : : 1	 . 1
14 : 1 1 : 1 1
15 : '	 1 : 1
16 : 3 .. 1 1 3
18 : 1 - 1 1
19 : 1 1
20 : 1 1 1
22 : 1 1
23 : 1 1
24 : 1 1	 . 1
25 : 1 1 1
26 - 1 :: 1

Total : 24 14 12 38

Per cent: 63 37 31 100

Some born one place and reared in another.

Per cent found on basis of thirty—eight teachers reporting.

8. Teachers Spending Weekends in Community. 

In his book on the rural teacher, Foght gives a letter
a.

written by a farmer asking for teacher, an excerpt from which

follows:—

"Send us a teacher who has some comprehension
of rural life and its needs, and is willing to settle
down as one of us and help solve our problems. He must
be cultured and practical and above everything else, under-
stand that many of his opportunities for good in the com-
munity lie outside the four walls of the school. Our
teachers for the last ten years have spent five days a week
with us, have then hurried away to town where their real
interest's are. They never seemed to realize they had op-
portunity for leadership outside the class room."

Only three teachers in the County make a regular habit of

leaving their respective communities for the week—end. However,

many of those who remain, render no service to the community dur-

ing this time. The teachers generally have the feeling that the

week—ends belong to them to use as they please. The inadequacy of

many of the salaries justifies them in having this feeling, espec-

ially if 
they can increase their income during these days.
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SILVER CREEK

This is an old adobe structure. The roof is very poor.
Otherwise the exterior is quite substantial--though not a model of
architecture or workmanship. The interior has been covered with a
copious supply of white wash. There is no ceiling. The furniture
is poor.

The lower picture is the teacherage. This district is fortun-
ate in having a man teacher. It would take a brave woman to live
here alone. The house is several hundred yards from the nearest
neighbor. The building has no ceiling. The walls are covered with
old torn and dirty paper. The furniture consists of one old tablemade of goods box, one chair, one home made bedstead with very poor
bedding and an old worn out cook stove.
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CHAPTER VII

SUMHARY AND CONCLUSION

1. In this study it was found that Navajo County has twenty—

four school districts. All of these except 1 and 3, Holbrook

and Winslow were included in this investigation. The number

of teachers in these schools is forty—four. The information

concerning these schools and their teachers was gathered

mostly by questionnaires, personal visits, county superintend-

ent's records, etc.

2. In analyzing the education and training of the teachers it

was found that Navajo County ranks far above the average of the

United States.

60% of the teachers had a part or all of their element-

ary education in the rural schools. None of these teachers has

less than a high school education. Out of the entire number, 46 7e

are normal graduates and 17% college graduates. Sixteen of the

teachers are from the Arizona Normal Schools. Navajo County ranks

well in comparison with Alabama, Colorado, Nebraska, Pennsylvania,

South Dakota and Virginia, the percentage of whose rural teachers

who are high school graduates runs from 22% to 58%. Only 6% of the

rural teachers in Navajo County have not had professional training.

The balance have had one year or more.

It was found that 39% of the teachers had received no train-

ing during service. Some of these had been teaching as long as

eighteen years. Under the new regulations of the State Board,
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it will be impossible for this condition to continue.

3. The experience of Navajo County rural teachers ranges from

one to twenty—two years. 80% of the teachers have had one or

more years' experience. While the percentage of experienced teach-

ers is high it was found that there is a gr:F.at amount of shifting.

This is shown by the fact that 67% were in their positions for

the first year. The average length of time for a teacher in One

place in the county is 1.9 years.

4. On the whole a fine spirit and a professional attitude were

found to exist among the teachers. Some of the teachers were

overburdened with recitations and grades, but none has too many

pupils. There is a large amount of waste in the fact that pract-

ically all one—room schools have fewer students than could be

handled by the teacher. If these students were in a larger school

and the number of grades per teacher limited, much better and

more inexpensive work could be done. The one—teacher schools have

too few students, but too many grades and recitations.

Supervision by the County Superintendent is practically a

negligible quantity. This is not the fault of this officer, but

is due to the system under which she is working.

5. In comparison with salaries paid to rural teachers in Arizona,

Navajo County does not rank so high, but taking the country as a

whole or even the western states this county does rank towards the

top. No bases seem to exist for increasing salaries. There is

no schedule for the county. The matter of increases is left to

chance. Practically all of the schools of the county run eight

months. Throughout the elementary school course, this means these
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rural children are getting one year less of-education than the

city children. If this work can be covered in seven years then

the urban districts ought to cover it in that time. If it can't

be done in seven years, then the rural schools ought to take

eight years.

6. Navajo County has a larger percen eee of men teachers than is

usually found in elementary schools — either urban or rural. It

appears from the information gathered that women enter the profess-

ion earlier than men but the men seem to stay longer.

From the number of gatherings at the school buildings it

appears that a number of the schools are furnishing opportunity

for contacts among the people of the community. In most places

there was a spirit of co—Operation. In a few a spirit of antag-

onism existed and in some no spirit either way.

7. There are several excellent chances for the consolidation of

schools in Navajo County. Efforts in this direction would probably

meet with stubborn opposition. Very little success can be hoped

for until the system of . rural school administration is changed.

It is no sin, as some seem to think, to question the status duo 

of rural education. To do this is not to minimize the magnitude

and worth of the service rendered by the rural school of the past.

No true American can fail to have a profound respect for the ac-

complishments of the "little red school house". It served its

time well. Nevertheless, the old district system is the Rip Van

Winkle of education. It is rooted in the past and therefore ex-

hibits a surprising tenacity to survive long after the conditions
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which called it into being have ceased to exist.

The County Unit would make consolidation possible. Other

advantages for the rural schools and especially for the rural

teachers are — better supervision, better salaries for teachers,

better buildings and equipment, standardization, revitalized

curriculum, better board members, elimination of petty politics,

making tenure of teacher more permanent, furnishing better social

opportunities and more desirable places for teachers to live,

lightening the burden of teacher and furnishing opportunity for

better organization of the school.

In the districts of Navajo County, outside of Holbrook and

Winslow, there are seventy—two school trustees and forty—six

teachers. It would be much better if there were five trustees

with the administration of these schools centered in their hands.

If this were true the way would be open for other needed reforms.
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SNOWFLAKE

The beautiful building shown here is that of Snowflake.
It is in first class condition in every way and can't properly
be classified as a rural school. They have six regular teach-ers and a part time music teacher. All of these but one arecollege or normal graduates. Dr. J. N. Heywood is the princ-ipal.



11 1

ST. JOSEPH

This community is on the Santa Fe Railroad between Winslow
and Holbrook. They have a good building, three teachers and
about eighty students. Jusel)h Brinkerhoff, a University graduate,
is the principal. They have no high school grades but are debatingthe proposition of establishing the ninth and tenth grades or
transporting all their high school students to Holbrook and backeach day.

Holbrook is a distance of twelve miles with excellent roads.
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